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Oocsr: Jlekmiit CeMIHapCHKHX 3aHSTh IpakTHyHMX 3aHATH JlabopaTopHHX 3aHSITh CamocriiiHa Ii/Ir0TOBKa
10 300 4 - 212 - 84
AHOTALISA KYPCY

B3aeM03B’ 30K Y CTPYKTYPHO-JIOTiUHii cxeMi

OcCBiTHI KOMITOHEHTH, $SIKi IEPEAYIOTh BUBUCHHIO .
pe3ynbTaTi MpoxomKeHHs 1-2 ceme

PiBeHb BOJIO/IIHHS 1HO3EMHOIO MOBOIO He HIK4e Bl 3a 3arajibHOEBpOIEHCHKOO MIKAJIOK OL[IHIOBAHHS, OITAHOBAHUH B

CTpY

OcCBITHI KOMIIOHEHTH IS IKUX € 0a30BOIO

IIpomoBxeHHS BUBUCHHS TUCITUIUIIHN «[HO3eMHa MOBa» 3 METOIO OBOJIOMIHHAM piBHeM B1+ - B2

Merta kypcy:
BUKOPUCTAHHS Y MPAKTHYHIN AiSUTBHOCTI

dopMyBaHHS KOMYHIKATHBHOT KOMIICTEHIIiT, HCOOX1AHOT IS peatizailii e eKTUBHOTO AUIOBOrO CIUIKYBaHHS Ta YCHIIIHOMY JOCSATHEHHIO HiIeH y npodeciiHii

rajiysi, 3HallOMCTBOM 31 CBITOBUM JOCBIZIOM 1 JOCSTHEHHSMHU y C(epl CKOHOMIKH, aHali30M €KOHOMIYHOI CHUTYyallii Ta €KOHOMIYHOI MisJIbHOCTI B CBITI Ta iX

KoMneTeHTHOCTI BiIMOBIHO 10 OCBITHLOI MpOrpaMu

Soft- skills / 3araneni komnerentHocti (3K)

Hard-skills / Cnenianbni komnerentrocti (CK)

3K1. 3gaTHicTh A0 aOCTPaKTHOrO MHCIICHHS], aHAJI3y Ta CHHTE3Y.

3K4. 31aTHICTH CITUIKYBATHCS IEP’KaBHOIO MOBOIO SIK YCHO, TaK 1 TUCHMOBO.

3K5. 31aTHICTH CIINKYBaTHCS IHO3EMHOIO MOBOIO.

3K6. 3naTHICTh BUMTHCS 1 OBOJIOAIBATH Cy4YaCHUMH 3HAHHSIMHU.

3K7. 3naTHicTh 10 MOMIYKY, 00poOIeHHs Ta aHaJli3y iH(OpMaIIii 3 pi3HUX HKEped.

3KS8. 3maTHICTh 3aCTOCOBYBATH 3HAHHS 1 HABUYKH Y MIPAKTUYHUX CHUTYAIisX.

3K9. 3naTHICTP BHKOPHCTOBYBATH iH(POKOMYHIKAIIHHI TEXHOJOTII.

3K11.3maTHicTh MpUMaTH OOTPYHTOBAHI PillIEHHS.

3K12.3maTHICTh MpamoBaT B KOMaH/I.

3K13.3maTHICTh JisiTH HA OCHOB1 €TUYHUX MIPKYBaHb.

3K14.3gatHicte peamizyBaT cBOI mpaBa 1 OOOB’SI3KM SK 4IEHAa CYyCIUIbCTBA,
YCBIIOMIIFOBATH IIIHHOCTI TPOMAJSHCHKOTO (BUTBHOTO JIEMOKPATUYHOTO)
CYCHIIBCTBAa Ta HEOOXIZAHICTH MOTO CTAJIOr0 PO3BUTKY, BEPXOBEHCTBA IPaBa,
paB i cBOOOJI JIFOIMHY 1 TPOMaJITHIHA B Y KpaiHi.

CK1.Po3BuBaTH CaMOCTIHHICTh, KpPEATHBHICTb Ta HEOPAWHAPHICTh y TOEIHAHHI 3
(hopmyBaHHSIM TpodecifHO 3HAYYIIUX MOBHHX KOMIIETEHI[IH, SKi BIiAMIOBIMAIOTh
KBaTiQIKaMIHANM  XapaKTepUCTHKaM MOBHY(JTIHTBICTHYHY ), MOBIIEHHEBY
(KOMyHIKaTUBHY) Ta COMIOKYIbTYpHY (KpaiHO3HABUY Ta JIIHTBOKPAiHO3HABYY).
CK2.Po3BuBaTy BMiHHS BUKOPHCTOBYBAaTH HABUYKHM BOJIOMIHHS iHO3EMHOIO MOBOIO IS
YIOCKOHAJIEHHSI TpodeciitHOl AisTEHOCTI Ta MiABUIIEHHS PiBHA 11 epeKTUBHOCTI.
CK3.DopmyBaTu 31aTHICTH KOPUCTYBATHUCH IHO3EMHOIO MOBOIO JIJISl IOCSTHEHHS TIEBHHIX
(hyHKITIOHATBPHUX IUIEH B 3aJI&KHOCTI BiJl OCOOMHMBOCTEH coIianbHOI Ta mpodeciitHol
B3a€EMO/Iii: Bil CUTYaIlii, CTaTyCy CIIIBPO3MOBHUKIB 1 a/ijpecaTa MOBH Ta iHIINX (haKTOPiB,
110 CTOCYIOTBCS PAarMaTHKU AIOBOTO CIUIKYBaHHS.

CK4.lormomaratu MaiiOyTHIM crierianictaM y ¢OpMyBaHHI 3araJlbHUX KOMIIETEHTHOCTEH
3 METOI0 PO3BUTKY IXHBOI OCOOMCTOI MOTHBaMii(IlIHHOCTEH, ineamiB); 3MIIHIOBATH
BIIEBHEHICTh CTYJEHTIB SIK KOPUCTYBa4iB MOBH, & TAKOX iXHE ITO3UTUBHE CTABJIEHHS JI0
BHUBYEHHS 1HO3eMHOI MOBH.
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3K15. 3aaTHicTh 30epiraT Ta MPUMHOXYBATH MOPaJibHi, KyIbTypHi, HaykoBi miHHocTi | CKS.CopusTu CTaHOBIEHHIO KPUTHYHOTO CaMOYCBiIOMJIEHHS Ta yMiHb CILIKYBAaTUCh 1
i IOCATHEHHs CYCHiIbCTBA HA OCHOBI PO3YMiHHS iCTOpIi Ta 3aKOHOMIpHOCTEH | POOUTH BaroMuii BHECOK y MIXKHAPOJIHE CEPENOBHILE, 10 MOCTIHO 3MIHIOETHCS.
PO3BUTKY ITpeAMETHOT 0071acTi, 1l MicIisl y 3aranbHiii cHCTeM1 3HaHb PO IPUPOAY
1 CyCHiIbcTBO Ta Y PpO3BHUTKY CYCHUIBCTBA, TEXHIKH 1 TEXHOJNOTIH,
BHKOPUCTOBYBATH Pi3HI BUAM Ta POpPMHU PYXOBOi aKTHBHOCTI JUIS aKTHBHOTO
BIJIIIOYMHKY Ta BEACHHS 3I0POBOT0 CIIOCO0Y JKUTTSL.

ITporpamui pesynabTatu HapuanHus (ITP)
[1P1. ®opmyBaTH y CTYACHTIB 3araibHi KOMIETEHIIIT (IeKIapaTHBHI 3HAHHS, BMIHHS Ta HABUYKH, BMiHHSI yYUTHCS, KOMIIETEH THICTh HABYaHHS BIPOJIOBXK KHUTTH).
[1P4. Crpusty po3BUTKY 3MIOHOCTEH JJO CAMOOIIHFOBAHHS Ta 3aTHOCTI 10 CAMOCTIHHOTO HaBYaHHsI, 1110 JIO3BOJSATHME CTYICHTaM MPOJOBXKYBATH OCBITY B aKaJIEMIYHOMY Ta
npodeciiiHoMy cepeloBHILI K MTi yac HaBuaHHS y 3BO, Tak 1 micist OTpUMaHHs AUIUIOMA [P0 BHIIY OCBITY.
[TP12.ChopmyBatu BMiHHS 3AIMCHIOBATH €(PEKTUBHY KOMYHIKAI[ilO, apTyMEHTYBaTH CBOIO MO3MUIIIF0, BUKOPUCTOBYBATH Cy4acH1 iH(opMalliifHi Ta KOMyHIKalliiiH1
TEeXHOJIOT11 y ipodeciitHii cepi Ha 3acaiax COIIAIbHOI BIIMOBIIAILHOCTI, MPABOBUX T4 €TUYHUX HOPM.

OPI'AHI3ALIISI HABUAHHS

Bun OuinroBanus

@opMU i MeTOAN HABYAHHSI/MTUTAHHS 10 CAMOCTiiiHOI podoTH
3AHATTS 3a TeMy

Tema, onuc TeMHu

Monyas 1

3micToBuii MoyJ1b 1. BiBHec opranizairii, crpykTypH i pyHkitioHyBanHs. (Business Organisations, Structuresand Functioning).

Tema 1. Brands
3Hamu’ JEKCUKO-TPAaMaTHYHI SBUINA Ta ()OHETHYHI acTeKTH B MEXaX Mporpamu Ta 00cCs3i, JOCTaTHHOMY /IS 3a0e3redeHHs] Heo0XiMHOI KOMYHIKAaTHBHOI CITPOMOKHOCTI TIPH

oOMiHi iH(opMaITi€ro iIHO3EMHOI0 MOBOIO IS BUPIIIEHHS MPOQeCciifHNX Ta 3BUYATHIX KOMYHIKATUBHUX 3aBIaHb B YCHOMY Ta THCEMHOMY MOBIICHHI,;
Bumimu: OpaTi akTUBHY Y4acTh Y AUCKYCIsX 13 MpoeciiiHo 3HaTyIHX MpobaeM, 00TpyHTOBYBATH BIACHY TOUKY 30DY;

Dopmysannsa komnemenuyin: 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pesyrvmamu nasuannsn: 11IPH2, ITIPH4, TTPH12

Pexomenoosani dxcepena: 1-4

Jlekmis 1 ) }
3ansarrs 1.1 Introductory lecture. Brands 5 rlg;[ [osicHIOBaTEHO-LTFOCTPATUBHUH, TECTYBaHHS , OMUTYBaHHS
IIpaktuune ~ —
3ansarrs 1.2. Building luxury brands 3aHaTTs 1 12 Gatis YcHe onuTyBaHHS, CUTyallIiHE 3aBJAHHS, «KPYTJIIMHA CTUD»,
~ 2 rox «MO3KOBUH MITYpM», POJIBOBA Tpa
IIpakTuune ~ —
3ansrra 1.3. Taking part in meeting 3QHATTS 2 12 Gais VYcHe OnUTYBaHHS, CUTYallliHE 3aBIAHHSA, «KPYTIIMH CTLID,
~ 2 rox «MO3KOBUH MITYpM», POJIIHOBa Ipa




3anstra 1.4. Hudson Corporation

IIpakTnune
3aHATTS 3
2 TO/I.

12 GaniB

YcHe onUTYBaHHsI, CUTYyalliiiHe 3aBAAHHS, «KPYTIUH CTi»,
«MO3KOBUH HITYpM», pOJIbOBa Ipa

Tema 2. Travel

3Hamu: JTEKCUKO-TPaMaTUYHI sBUINA Ta (OHETUYHI ACIIEKTH B MEXKaxX MPOrpaMu Ta 00Cs3i, TOCTaTHROMY i 3a0e3meueHHs Heo0X1THOT KOMYHIKaTUBHOI CITPOMOKHOCTI MPHU
00MiHi iH(OpMAaIli€r0 IHO3EMHOIO MOBOIO JIJIs BUpillIeHHS NMpodeciiiHuX Ta 3BU4YailHUX KOMYHIKAaTHBHUX 3aBJiaHb B YCHOMY Ta TIICEMHOMY MOBJICHHI;
Bmimu: Opaty akTHBHY y4acTh y AUCKYCISX 13 MpodeciiHo 3HaYyIuX MpodieM, o0IpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysanns komnemenuin. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamui pezyrvmamu naguannsa: I11PH2, [IPH4, TIPH12
Pexomenoosani dncepena: 1-4

Hpairirinie VcHe onmuTyBaHHS, CHUTYAIliiHE 3aBJAHHS, KKPYTIUHA CTII»
3anarrs 2.1 What business travellers want —— 12 Gam ry , yai I | KpYT ,
2 TOJ «MO3KOBHHU IITYPM>», POJIbOBA I'pa
IIpaktuune v ' N
3anarra 2.2. : Telephoning: making arrangement 3aHATTS 2 12 6am CHE ONHMTYBAHHSI, HABYAIIbHA UCKYCL, CUTYaLUHHE 3aBJaHH,
2 ron KPYTJIMHA CTII», KMO3KOBHH IITYpM».
IIpaktuune . o
amsirrs 2.3. Hyatt Hotels saHATTS 3 12 Gt VYCHe ONUTYBaHHS, CHUTYAIliiiHE 3aBJAHHS, «KPYIJIMH CTLD»,
- 2 ron «MO3KOBHH IITYPM», pOJIbOBA rpa
Ilpaktuune . o
3ansTra 2.4. Case study: BTS 3aHATTS 4 12 6am YcHe onuTyBaHHA, CUTyalllHE 3aBJaHHS, «KPYIJIMH CTLD,
- | 2 ron «MO3KOBHM IITYPM», pOJIbOBaA rpa

Tema 3. Change

3Hamu: TEKCUKO-TpaMaTHYHI SBUIIA Ta (JOHETHYHI ACIIEKTH B MEXaX IMPOrpaMu Ta 00csA31 ,JOCTATHBOMY ISl 3a0e3TedeHHsT HeoOXiTHOT KOMYHIKaTHBHOI CIIPOMOKHOCTI TIPH
o0MiHi iH(OpMaIIi€0 MOBOIO IS BHPIIIEHHS PO eCciifHNX Ta 3BHYATHIX KOMYHIKATHBHUX 3aBJJaHb B YCHOMY Ta IICEMHOMY MOBJICHHI;
Bumimu: OpaT akTHBHY Y9acTh Y AUCKYCISX 13 MpodeciiiHo 3HAUYIX MpodiieM, O0TpyHTOBYBATH BIACHY TOUYKY 30DY;

Dopmysannsa komnemenuyin. 3K1, 3K4, 3K6, 3K7, 3K11
Ilpozpamui pezynomamu nasuanns. I11IPH2, TIPH4, ITPH12
Pexomenodosani oxcepena: 1-4

IIpakTuune . .
3anstrs 3.1 Vocabulary: Describing change 3aHATTS 1 12 Ganu vene ONHUTYBAHILT, HABUAILHA ACKYCIA, CHTYALIHE 3ABANHA,
' ' o) rox «prrJ'IHﬁ CTUI», «MO3KOBHUH mTypM», TECTyBaHHS
IIpakTuune . .y
3ansarrs 3.2. Mercedes, shining star 3AHATTS 2 12 Gaiis Y/CHE ONMTYBAHHS, HABUANLHA JMCKYCIA, CUTYAlHHE 3aBAHHS,
! 2 rox «prl"J'IPIﬁ CTiJ'I», «MO3KOBHUH MTYypM», TCCTYBAHH
TpaxTise YcHe onuTyBaHHS, HaBYAJIbHA TUCKYCis, CUTYaIliliHe
3anstra 3.3. Helping companies to change 3aHATTS 3 12 Ganis B ’ Yo, 4

2 ron.

3aBJIAHHS, KKPYIJIMHA CTUT», «MO3KOBHUI LITYpM», TECTYBaHHS




IIpakTuune

VYcHe onuTyBaHHs, HABYAJIbHA JUCKYCisl, CUTYyalliliHe

3anstra 3.4. Language review: Past simple and present perfect 3aHATTS 4 12 GaniB .. .
2 ron 3aBJIaHHSA, «KPYIJUW CTUDY, «KMO3KOBHU LITYPM», TECTYBAHHS
IIpakTuune Y . .
3ansrrs 3.5. Managing meetings 3aHATTA 5 12 GaniB CHC OIMTYBAHIA, HABAAILHA AMCKYCLL, CHTYALIIIE
2 ron 3aBJAHHS, «KPYIVIMH CTUI», «MO3KOBUH IITYPM», TECTyBaHHS
Hpaxrine YcHe onuTyBaHHS, HaBYAIbHA TUCKYCis, CUTYaIliiHEe
3ansTrs 3.6. Acquiring Asia Entertainment 3aHATTS 6 12 GaniB yB SV Y . M
2 roxn 3aBJIaHHS, «KPYTJUW CTUDY, KMO3KOBHI IITYPM», TECTYBAHHS
IIpaxtuune Vv . .
3ansrrs 3.7. Compare and contrast 3aHATTS [ 12 GaiB CHC OIMTYBAHIA, HABIAILHA AMCKYCHL, CHTYALIIIE
2 rox 3aBJAaHHs, «KPYIVIMH CTUI», «MO3KOBUH IITYPM», TECTyBaHHS

Tema 1. Changeability (p 122)
Tema 2. Law firins get into shape (124)
Tema 3 Working across cultures. Writing task (204)

CamocriiiHa pobora

1 ron. 2 6arm 1. 3pobuTH KOPOTKY MPE3ECHTAIIi0
1 rom. 2 Gam 2. 3po0UTH KOPOTKY MPE3CHTAIII0
1 rox. 2 Gaym 3. 3poOUTH KOPOTKY HpPE3eHTALII0

Tema 4. Organisations

BHamu: JIEKCUKO-TpaMaTHYHI sIBHINA Ta (JOHETWYHI acIeKTH B MEXKaxX MporpaMu Ta o0cs3i ,JIOCTATHLOMY JIIsl 3a0e3neueHHsT HeoOX1IHOI KOMYHIKATUBHOI CIIPOMOXHOCTI TIPH
00OMiHI iH(OpMAIliE0 IHO3EMHOKO MOBOIO JIJIsl BUpilIeHHs NpodeciifHuX Ta 3BUYAifHUX KOMYHIKATHUBHUX 3aBJJaHb B YCHOMY Ta ITUCEMHOMY MOBJICHHI;
\Bmimu: OpaTv akTUBHY Y4acTh Y TUCKYCIsX i3 ipodeciiiHo 3HaUymuX npoodieM, O0rpyHTOBYBATH BJIACHY TOUKY 30pY;

Dopmysannsa komnemenuyin. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pe3ynomamu nasuanns. I1IPH2, ITPH4, ITPH12
Pexomenoosani oxcepena: 1-4

IIpakTuune . .
. . . . . YcHe onuTyBaHHS, HABUAJIbHA TUCKYCISA, CUTYaIlliiHE 3aBIaHHS
3anstrs 4.1 The issues of status in organisations 3aHATTSI 1 12 GaiB YR ’ oHa AMCKYCL, CHTyart A ’
i) b
2 rox KKPYTJIUHU CTUI», KMO3KOBHUU HITYPM», TECTYBAHHA
Hpacrirtie YcHe onuTyBaHHS, HAaBYaJIbHA IUCKYCIis, CHTyalliiiHe 3aBIaHHs
BansTra 4.2. Company structure 3aHATTS 2 12 GaniB IMTYB ’ N JUHCKYCIA, CHTyal A ’
K JIMN CTUI», KMO3KOBHHU HITYPM>», TECT HHS
2 rox « pyr CTUI», KMO3KO yp » cC yBa
Tpaxrune YcHe onuTyBaHHS, HaBYaIbHA AUCKYCIS, CUTYaIlIiHE
3ansrrs 4.3. A successful organisation 3aHATTSA 3 12 GaniB yB L. e, cury
2 ron 3aBIAaHHS, «KPYTJIUUA CTUD», «MO3KOBUHM LITYPM», TECTyBaHHS
TpaxTise YcHe onuTyBaHHS, HaBYAIbHA TUCKYCis, CUTYaIliliHe
3ansrrs 4.4. Analysing company organisation 3aHATTS 4 12 Gais yB L. YCUl, CHTY
2 ron 3aBJAHHS, «KPYIIIMH CTUT», «MO3KOBUHM IITYPM», TECTYBaHHS
Tpaxrune YcHe onuTyBaHHS, HaBYAIbHA TUCKYCis, CUTYaIliiHe
3anstrsa 4.5. Socialising; Introductions and networking 3aHATTS 5 12 Ganis yB ’ yeu, Y

2 rox

3aBJIaHHS, «KPYIJIMH CTUT», «MO3KOBHUI LITYpM», TECTYBaHHS




Tema 5. Advertising

BHamu: JIEKCUKO-TpaMaTHYHi sIBUIIA Ta (JOHETUYHI acIeKTH B MEXKax MporpaMu Ta oOcs3i ,JJOCTaTHROMY ISl 3a0e3neyeHHsT HeoOXiTHOI KOMYHIKATHBHOI CITPOMOXKHOCTI PH
00MiHi iH(OpMaLli€r0 IHO3EMHOIO MOBOIO JIJIs BUpilIeHHS NpodeciiiHuX Ta 3BUYAfHUX KOMYHIKATUBHUX 3aBJJaHb B YCHOMY Ta ITMCEMHOMY MOBJICHHI;

\Bmimu: 6paTv akTUBHY Y4acTh Y TUCKYCisX i3 IpodeciiiHo 3Hauymux npodiaeM, OOIpyHTOBYBATH BJIACHY TOUKY 30pY;

Dopmysannsn komnemenuini. 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pesynomamu nasuannsn. 11IPH2, IIPH4, ITPH12

\Pexomenoosani oxcepena: 1-4

IIpakTrune . "
3ansarra 5.1 Advertising media and methods 3aHATTA 1 12 Gamip | CHE OMHMTYBAHHS, HABYaJIbHA TUCKYCIA, CUTYALIHHE 3aBlAHHS,
’ 2 i KKPYTIIMHI CTLI», KMO3KOBHH LITYPM»,
IIpakTnune . .
3amsrrsa 5.2. A new kind of campaign SAHSITS 2 126 YcHe onuTyBaHHs, HaBYAJIbHA AUCKYCIS, CUTYalliliHE 3aBIaHHS,
o 2 rox KKPYTIIHIA CTIT», KMO3KOBUH HITYpM»,
IIpakTuune Vv . .
3ansrrs 5.3 How advertising works 3aHATTS 1 12 GaniB CHC OIUTYBAHIA, HABAAILHA IMCKYCHL, CHTYALITHHE
’ 2 rox 3aBJIaHHS, «KPYTJUNA CTUDY, «KMO3KOBHU IITYPM»
Tpaxmirane VYcHe onuTyBaHHs, HABYAJIILHA JUCKYCIA, CUTYaIllliHE
3ansarrsa 5.4 Starting and structuring presentations 3aHATTS 1 12 Ganis yB . yeu, y
3aBJIaHHS, «KPYTJIUN CTUT», «MO3KOBUU IITYPM»
2 TOg.
Tpaxmirane VYcHe onuTyBaHHs, HABYAIIbHA JUCKYCIA, CUTYaIllliHE
3ansarra 5.5 Case study; Alpha Advertising 3aHATTS 1 12 Ganis yB S Y o Y
3aBJIAHHS, «KPYTJIMH CTUDY, «MO3KOBHM IITYPM»
2 rof.

Tema 6. Money.

BHamu: JTEKCUKO-TpaMaTHYHI SBHIA Ta (POHETHYHI aCIEKTH B MEKax MPOrpaMu Ta o0cs31, JOCTaATHBOMY Ui 3a0e3MeUcHHs HeOO0XiMHOI KOMYHIKATHBHOI CIIPOMOXHOCTI HpH
0o0MiHi iH(opMaIliero Ha IHO3EMHIA MOBI I BUPIIICHHS MPo(ecifHMX Ta 3BHUaiHUX KOMYHIKATHBHUX 3aBIaHbh B YCHOMY Ta IMMCEMHOMY MOBJI €HHI;

\Bmimu: Opatv akTUBHY y4acTh y JUCKYCIAX i3 IpodeciifHO 3HATyIINX Mpo0IieM, OOTPYHTOBYBATH BIACHY TOUKY 30DY;

Dopmysannsa komnemenuyii. 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pe3ynomamu nasuanns. I1IPH2, ITPH4, ITPH12

Pexomenoosani oxcepena: 1-4

IIpakTrune . .
. . . . . YcHe onuTyBaHHS, HABUAJIbHA TUCKYCIA, CUTYaIlliiHE 3aBIaHHS
3ansatrsa 6.1 Students think about and discuss their own attitudes to money | 3amsitrs 1 12 Gani ryB ’ e ARy, citya A ’
2 rox KKPYTIJIUHU CTUI», KMO3KOBHUU HITYPM>»
IIpaktuune . .
Sansta 6.2. Financial terms AT 2 126 VYcHe onuTyBaHHS, HaBYaJlIbHA AUCKYCIsl, CHTYyalliiiHe 3aBaHHS,
- 2 rox KKPYTJIMN CTLI», KXMO3KOBHH IITYPM»
Tpaxtutne YcHe onuTyBaHHS, HaBUAIbHA TUCKYCis, CUTYalllifHe
3ansarra 6.3 Managing investments 3aHATTA 3 12 Gais B L. e, ety
3aBIAHHS, «KPYIJIMM CTUT», «MO3KOBUU HITYPM)
2 TOm.




IIpakTnune

YcHe onuTyBaHHs, HABUAJIbHA JUCKYCis, CUTYallliiHe

3ansaTra 6.4 An inspirational story 3aHATTS 4 12 GaniB .. .
2 ron 3aBJAHHS, «KPYIVIMH CTUD», «MO3KOBUU LITYPM»
IIpakTnune Y . -
3ansrTa 6.5 Describing trends 3aHATTS 5 12 GaniB CHC OIMTYBAHILL, HABAAILHA IMCKYCHL, CHTYALIIHE
' 2 rox 3aBJAHHS, «KPYIVIMH CTUD», «MO3KOBUI LITYPM»
IIpaxtuune Vv . -
3ansrrs 6.6 Dealing with figures 3aHATTS 6 12 GaniB CHC OIMTYBAHIA, HABAAILHA AMCKYCHL, CHTYALIIHE
’ 2 rox 3aBJAHHS, «KPYIVIMH CTUD», «MO3KOBUI LITYPM»

Tema 4. Case study: Make your pitch
Tema 5 . Wal-Mart profits reach $13bn
Tema 6. Are short sellers necessary?

CamocriitHa pobora

1 rox. 2 dam 1. JloonpaifoBaTi JOAATKOBUN MaTepiall Mo TeMi
1 rox. 2 dam 2. JloompaliroBaTH JOJAaTKOBHI MaTepial Mo TeMi
1 roz. 2 6arm 3. loomnpaioBaTu JOJATKOBUH MaTepiall 1o TeMi

3micToBuii MoayJib 2. BizHec BigHomenns (Business relationships).

Tema 7. Cultures

Dopmysannsa komnemenuyin. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pezynomamu nasuanns. I1IPH2, ITPH4, ITPH12
\Pexomenoosani oxcepena: 1-4

BHamu: JIEKCUKO-TpaMaTHYHI sIBUINA Ta (JOHETHYHI acIIeKTH B MEXKaxX MporpaMu Ta o0cs3i ,JIOCTATHLOMY JIIsi 3a0e3neueHHsT HeoOX1IHOI KOMYHIKATUBHOI CIIPOMOMXHOCTI TIPH
00MiHi iH(popMaIlie€ro IHO3EMHOI0 MOBOIO TSI BUPIMIEHHS MPo(eciifHMX Ta 3BUYalHUX KOMYHIKATHBHUX 3aBlIaHb B YCHOMY Ta MTHCEMHOMY MOBJICHHI;
Bmimu: OpaTy akTUBHY y4acTh y TUCKYCISX i3 IpOoQeciifHO 3HAUYIINX MPpoOieM, OOIPYHTOBYBATH BJIACHY TOUKY 30DPY;

2 o

IIpakTuune . .
. . . . VYcHe onuTyBaHHS, HaBYaJIbHA HUCKYyCIA, CUTya 1MHe 3aBIaHHS
Bansrrsa 7.1 Cultural issues and their relevance to business 3aHaTTa 1 12 6anis YR ’ N JHCKY yatt A ’
2 rox KKPYTJIUHU CTUI», KMO3KOBHUU LITYPM>»
IIpakTuune . .
Sansrrs 7.2. Culture shock AT 2 12 Gastis VYcHe onuTyBaHHA, HaBYaJbHA IUCKYCIs, CUTYaIliiHE 3aBIaHHS,
CKPYIJIMHA CTLI», KMO3KOBHH LITYPM»
2 rox pyr yp
Tpaxrnane VYcHe onuTyBaHHA, HaBYaJIbHA JUCKYCId, CUTYyallliiHe
3anstrs 7.3 Advice, obligation and necessity 3aHATTA 3 12 Ganis yB .. yeul, y
2 ron 3aBIAHHS, «KPYTJIUNA CTUI», KMO3KOBUH ILITYpM»
Tpaxrnane VcHe onuTyBaHHs, HaBUaJbHA JUCKYCIs, CUTYaIliliHe
3anstrs 7.4 Case study: Business culture briefing 3aHATTA 4 12 Ganis yB ’ yeul, Y

3aBJIaHHS, «KPYTJIMHA CTUT», «MO3KOBUHN IITYPM»




Tema 8. Human resources

Dopmysannsn komnemenuini. 3K1, 3K4, 3K6, 3K7, 3K11
IIpozpamnui pesynomamu nasuannus: IIPH2, IIPH4, TIPH12
\Pexomenoosani oxcepena: 1-4

BHamu: JIEKCUKO-TpaMaTHYHI sIBUIIA Ta (JOHETUYHI acIeKTH B MEXKax MporpaMu Ta oOcs3i ,JJOCTaTHROMY ISl 3a0e3neyeHHsT HeoOXiTHOI KOMYHIKAaTUBHOI CIIPOMOXHOCTI TPU
00MiHi iH(OpMAaLi€0 iIHO3EMHOIO MOBOIO JIJIsI BUpilIeHHs NpodeciiiHuX Ta 3BUYaiiHMX KOMYHIKAaTHUBHUX 3aBJJaHb B YCHOMY Ta IIICEMHOMY MOBJICHHI;
\Bmimu: 6paTv akTUBHY Y4acTh Y TUCKYCisX i3 IpodeciiiHo 3Hauymux npodiaeM, OOIpyHTOBYBATH BJIACHY TOUKY 30pY;

[IpakTnune . .
3aHsSTTS 8 1 Women at WOI‘k 3AHSITTS 1 12 6aﬂiB Ycue OIMUTYBAaHHA, HaBYaJIbHA JUCKYC1A, CUTyalllUHE 3aBAaHH,
' 5 KKPYTIIUH CTLI», XMO3KOBHI HITypM»
TO/I.
Hpatcririe YCHe OnUTyBaHHsI, HaBYAJIbHA JTUCKYCIsl, CUTyaI[iiiHE 3aBIaHHs
3ansrra 8.2. Getting information on the telephone. 3aHATTS 2 12 Gaiis ITYBAHHA, HIbHA TUCKYCIA, chTyall AaHHA,
2 rox KKPYTIIMH CTLT», KMO3KOBHH IITYPM
IIpakTuune . .
Jamsrrs 8.3, Finding a job sarrTe 1 12 Gt VYCHe OnUTyBaHHSI, HaBYAJIbHA UCKYCis, CUTYaIliiiHe
s 2 ron 3aBJIAHHS, «KPYIJIAN CTUT», KMO3KOBHH IITYPM»

Tema 9. International Markets

Dopmysannsa komnemenuin. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pezynomamu nasuanns. I1IPH2, ITPH4, ITPH12
Pexomenoosani oxcepena: 1-4

SHamu: TEKCUKO-TpaMaTHYHI SBUINA Ta (POHETHYHI acIIEKTH B MEKax IPOrpaMu Ta 00Cs31 ,JOCTAaTHROMY JUIS 3a0e3nedeHHs HeoOXiqHOT KOMYHIKATHBHOI CITPOMOYKHOCTI TIPH
00MiHi iH(popMaIliero Ha IHO3eMHIN MOBI JUTsSI BUPIMIEHHS MPOoQeciifHIX Ta 3BHYaHUX KOMYHIKATHBHUX 3aBIaHb B YCHOMY Ta MMMCEMHOMY MOBJICHHI;
\Bmimu: Opatv akTUBHY y4acTh y JUCKYCIAX i3 IpodeciifHO 3HATyIIUX MpodieM, OOTPYHTOBYBATH BIACHY TOUKY 30DY;

4 ron.

Nfperemrere VYcHe onuTyBaHHs, HABYAJILHA JUCKYCIS, CUTyalliliHE 3aBAAHHS
Sanstrs 9.1 Free trade 3aHATTa 1 12 Oainis N yB ’ o AUCKYCH, yan a ’
4 ron KKPYTIIUH CTL», KMO3KOBHH IITYpM»
VYcHe onuTyBaHHs, HABYAJILHA JUCKYCIS, CUTyalliliHE 3aBAAHHS
Tpaxruine KKPYIIIANA C”Zii» ((M’OSKOBPIﬁ IIT I[M)) e T 8 ’
3ansarts 9.2. Trade between China and the US. 3AHATTA 2 12 GaiB pyT ' yp
4 ron.
IpakTuyne YcHe onuTyBaHHS, HaBUAIbHA TUCKYCis, CUTYalllifHe
3ansarrs 9.3. Training for negotiating 3aHITTS 3 12 GaniB 3aBJIaHHS, «KPYTJIMHA CTUT», «MO3KOBHUI IITYpM»




Tema 10. Ethics

BHamu: JTEKCUKO-TpaMaTHYHi sIBUIIA Ta (JOHETUYHI acIeKTH B MEXKax MporpaMu Ta oOcs3i ,JJOCTaTHROMY ISl 3a0e3neyeHHsT HeoOXiTHOI KOMYHIKAaTUBHOI CIIPOMOXHOCTI IPU
o0MiHi iH(opMaLli€ro Ha i1HO3eMHIH MOBI sl BUpileHHs TpodeciiiHuX Ta 3BUYallHUX KOMYHIKATHBHUX 3aBJaHb B YCHOMY Ta IMCEMHOMY MOBJI €HHI;

\Bmimu: 6paTv akTUBHY Y4acTh Y TUCKYCisX i3 IpodeciiiHo 3Hauymux npodiaeM, OOIpyHTOBYBATH BJIACHY TOUKY 30pY;

Dopmysannsn komnemenuin . 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pesynomamu nasuannsn. 11IPH2, IIPH4, ITPH12

\Pexomenoosani oxcepena: 1-4

Samsrrs 10.1 : The ethics of resume writing Jlexuis 1 12 6ais YcHe onuTyBaHHS, HABYAJIbHA IUCKYCIsl, CHTYyalliiiHe 3aBIaHHSI,
2 ron. «KPYTJIMH CTLI», «MO3KOBUH IITYpM»
TpaxTiase VYcHe onuTyBaHHS, HaBYaJIbHA JUCKYCIs, CUTYyalliiHe 3aBIaHHs,
3anstsa 10.2. Helping environmental research. 3aHSTTS 2 12Ganip | «KPYTIHHM CTUD?, CMOSKOBHH IITYPM?
2 TO[I.
Ilpakriane VYcHe onuTyBaHHs, HABYAJIIbHA JUCKYCIA, CUTYaIllliHE
3anstrs 10.3. Case study; Principles or profit? 3aHATTS 3 12 GaniB yB o . yeut, Y
2 rox 3aBJIaHHS, «KPYTJIUH CTUT», «MO3KOBHI IITYpM»

Tema 11. Leadership and Competition

BHamu: JIEKCUKO-TPaMaTHYHI sIBUIIA Ta (JOHETUYHI acIeKTH B MEXaxX MporpaMu Ta o0cs3i ,JJOCTaTHBOMY JUIs 3a0e3leueHHs] HeoOX1IHOT KOMYHIKATUBHOI CIIPOMOKHOCTI MTPH
0o0MiHi iH(opMaIliero Ha IHO3EMHIA MOBI I BUPIMICHHS MPo(ecifHNX Ta 3BHUaiHUX KOMYHIKATHBHUX 3aBIaHbh B YCHOMY Ta MMCEMHOMY MOBJI €HHI;

\Bmimu: Opat aKTHBHY y4acTh y TUCKYCIAX 13 MpodeciitHo 3HaATyImmX MpooieM, 0OTpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysannsa komnemenuyin. 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pe3ynromamu nasuanns. I1IPH2, ITPH4, ITPH12

Pexomenoosani oxcepena: 1-4

. | IlpakTtuune . .
3ansrrs 11.1 The factors that make great leaders, as well as some of their 3§H;1Tm 1 12 6ais VYcHe onuTyBaHHA, HaBYaJbHA IUCKYCIs, CUTYaIliiHE 3aBIaHHS,
less attractive qualities 4 ron KKPYTIIMN CTLT», KXMO3KOBHH IITYPM»
Moaxrie YcHe onuTyBaHHS, HAaBYaJIbHA TUCKYCIs, CHTYyalliiiHe 3aBIaHHs,
3amarra 11.2. Qualities of leadership. Leading L'Oreal. Case study: SZHHTTH > 12 6agip | <KPYTIHIE CTiI», «MO3KOBHH IITYpPM»
Lina Sports 4
Toxd.
HpaKTHqu YcHe onuTyBaHHS, HaBYaJIbHA JUCK cist, CUT auiﬁHe
3anstrs 11.3. Competition idioms. Head-to-head competition 3aHATTA 3 12 Ganis yB .. Y o y
4 rox 3aBIaHHs, «KKPYIJIUU CTUD», «KMO3KOBHUH LLITYPM>»
IIpakTuune v . .\
3anstra 11.4. Skills: Negotiating 3aHATTSA 4 12 GamniB CHE OTIHTYBARIA, HaBI.{aHLHa JICKYCI, CHTYAIIHE
2 rox 3aBJAaHHA, «prrnnﬁ CTLUI», «MO3KOBHUM mTypm»




MonynpHuit KoHTposb Ne 1 2ron 18 GaniB

Mopyas 2

3microBuii MoayJib 3. BisHec komyHikauisi (Business Communications)

Tema 1. Communication

3namu: TeKCUKO-TpaMaTU4HI sIBUINA Ta (POHETUYHI aCMeKTH B MEXKaxX MPOrpaMH Ta 00Cs3i ,JJOCTaTHBOMY JUIsl 3a0e3neueHHs HeoO0XiJHOT KOMYHIKATHBHOI CIIPOMOKHOCTI TIPH
o0OMiHi iH(OpMaIli€ro HA i1HO3eMHIH MOBI JUIsl BUpiMIeHHsT IpodeciifHUX Ta 3BUYaHUX KOMYHIKATHBHUX 3aBJjaHb B YCHOMY Ta IIHCEMHOMY MOBJI€HHI;

Bmimu: 6patv akTUBHY y4acTh Y IUCKYCisiX 13 mpodeciiiHO 3HadyIHX IpodiieM, OOTPYHTOBYBATH BIACHY TOUKY 30DY;

Dopmysanns komnemenuiu. 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamui pezyrvmamu naguannsa: I11PH2, [IPH4, TIPH12

Pexomenoosani oxcepena: 4-7

TpaxTiuse VYcHe onuTyBaHHS, HaBYaIbHA AUCKYCIsl, CUTYalllitHEe
3ansrrs 1.1 Good communicators 3aHsTTS 1 12 GaniB yB .. YOUL, CHTY
2 rox 3aBIAHHS, «KPYTJIUNA CTLT», KMO3KOBHUH IITYPM
TpaxTutine VYcHe onuTyBaHHS, HaBYaIbHA AUCKYCIsl, CUTYalllitHe
Zanstrs 1.2. Improving communications 3aHATTS 2 12 Ganis . o
2 rox 3aBIAHHS, «KPYTJIUNA CTLT», KMO3KOBHH IITYPM)
Tpaxtutie YcHe onuTyBaHHS, HAaBYaJIbHA IUCKYCIs, CUTYaIlIiHE
3ansarra 1.3 E-mail: for and against 3aHATTA 3 12 Gais P .
2 ron 3aBIAHHS, «KPYTJIUHA CTLT», KMO3KOBHH IITYPM)
TpaxTiase YcHe onuTyBaHHS, HAaBYaJIbHA IUCKYCIs, CUTYaIlIiHE
3ansarra 1.4 Language review: ldioms 3aHATTA 4 12 Ganis P . .
2 ron 3aBIAHHS, «KPYTIIUHA CTUT», «KMO3KOBUH IITYPM»
TpaxTutne VYcHe onuTyBaHHS, HaBYaJIbHA AUCKYCIsl, CUTYyalliifHEe
3anstra 1.5 Dealing with communication breakdown 3aHATTA 5 12 Ganis yB .. yeu, y
2 ron 3aBJIaHHs, «KPYIJIHH CTUD), «MO3KOBHH HITYPM»

Tema 2. Building relationships

3Hamu: JTEKCUKO-TPAMaTU4HI sIBUIIA Ta (POHETHYHI aCMIEKTH B MEXKaxX MPOrpaMu Ta o0cCs3i ,J0CTaTHBOMY Ui 3a0e3neueHHs HeoOX1IHOI KOMYHIKaTUBHOI CIPOMOXKHOCTI ITpH
o0MiHi iHopMaIli€ro Ha IHO3eMHIH MOBI [T BHPIIIEHHS TPOQECiiHHUX Ta 3BHUAHIX KOMYHIKATUBHUX 3aBJIaHh B YCHOMY Ta MIHCEMHOMY MOBJICHHI;

Bumimu: OpaTi akKTUBHY Y4acTh Y IUCKYCIsX i3 MpodeciiHo 3HAUYIMX MpodiieM, O0IPpYHTOBYBATH BJIACHY TOUYKY 30DY;

Dopmysannsn komnemenuiini. 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamni pezynemamu nasuanns. I11IPH2, TIPH4, ITPH12

Pexomenodosani oxncepena: 4-7




IIpakTnune

YcHe onuTyBaHHs, HABUAJIbHA JUCKYCisl, CUTYallliiHe

Bansarts 2.1 Describing relations 3aHATTS 1 12 GaiB . . N
2 rox 3aBJAHHS, «KPYTIUN CTUT», «MO3KOBUH IITYPM»
Hpaxrirne YcHe onuTyBaHHs, HaBYaJIbHA JUCKYCId, CUTYaIlliHE
3anstrsa 2.2 Business partnerships 3aHATTA 1 12 GaniB yB .. yeu, y
2 rox 3aBJAHHS, «KPYTIUN CTUT», «MO3KOBUH IITYPM»
Tpaxmirane YcHe onuTyBaHHS, HaBYAJILHA JUCKYCII, CUTYaIllliHE
Bamsrrs 2.3 Multi-word verbs 3aHgTTS 1 12 Garis yB » HaB® AUCKYCLL, CHTYall
2 ron 3aBJAHHS, «KPYTIUH CTUT», «MO3KOBUH IITYPM
IIpakTnune . .
3ansrrs 2.4 Networking sararrs 1 12 Gartis YcHe onuTyBaHHS, HaBUAIbHA TUCKYCis, CUTYaIlliTHE
2 rox 3aBJIaHHS, «KPYTIHH CTUT», «MO3KOBHH MITYPM»
Tpaxmirane VYcHe onuTyBaHHs, HABYAJIIbHA JUCKYCIA, CUTYaIllliHE
3ansTTs 2.5 Business networks in China e — 12 Garis yB » HaB® AUCKYCLL, CHTYall
2 rox 3aBJIaHHS, «KPYTIHH CTUT», «MO3KOBHH MITYPM»

Tema 3. Success

3namu: TEKCUKO-TpaMaTHYHI SBUIIA Ta (OHETHYHI aCTIEKTH B MEXaX IMporpamMu Ta o0cs3i ,I0CTaTHROMY TSl 3a0e3MeUeHHs HE0O0X1THOT KOMYHIKaTUBHOT

CIIPOMOYKHOCTI Mpu 00MiH1 iH(GOPMAITIEI0 HAa IHO3EMHIM MOBI JIJIs1 BUPIIIEHHS MTPOQECItHNX Ta 3BUUafHUX KOMYHIKATUBHHX 3aBJaHb B YCHOMY Ta TUCEMHOMY

MOBIIEHHI;

Bumimu: Opatv akTUBHY y4acTh y JUCKYCIAX 13 MpodeciiHO 3HaUymuX mpobaeM, OOrpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysanna komnemenuin. 3K1, 3K4, 3K6, 3K7, 3K11
Ilpozpamni pezyrvmamu nasuannsn. 11PH2, IIPH4, ITPH12
Pexomenoosani oxcepena: 1,27

IIpakTuune . .
3amsrrs 3.1 Describing successful people and organisations and talk about| samsrrs 1 12Gamiz | ° CHE ONHMTYBAHHS, HaBYalbHa JVCKyCLl, CHTyallIHHe
success symbols in their own culture 2 ron 3aBIAHHS, «KPYTJIHl CTLT», «MO3KOBHIT IITYPM»

IIpakTuune . .
3anstra 3.2 Successful businesses sausTTs 1 12Guns | CHC OUMTYBAHHS, HABYANLHA WMCKYCIA, CHTYAllIAHE

2 ron 3aBIAHHS, «KPYTJIHl CTIT», «MO3KOBHIT IITYPM»

IIpakTuune . .y

: p . VCHe ONUTYBaHHS, HABYAIbHA TUCKYCIs, CUTYyaIlifHe
3ausarrs 3.3 Carlos Slim 3aHATTS 1 12 6aniB

2 rox

3aBJIaHHS, «KPYTJIMHA CTUT», «MO3KOBHUI IITYpM»




Tema 4. Job satisfaction

3namu: IeKCUKO-TpaMaTHYHI SBUIIA Ta (POHETHYHI aCIIEKTH B MEXaX MPOrpaMu Ta 00cs31 ,JOCTaTHROMY JUIs 3a0e31eUeHHs He0OXiTHOT KOMYHIKaTUBHO1
CIPOMOXKHOCTI IpU 0OMiHi iH(OpMaIli€ro Ha IHO3EMHI MOBI I BUpIIEHHS MPO(eciifHuX Ta 3BUYaiHUX KOMYHIKaTHBHHX 3aBIaHb B YCHOMY Ta IIMCEMHOMY
MOBJICHHI;

Bmimu: OpaTi aKTUBHY y4acTb y JTUCKYCIAX 13 MPoQeciiiHO 3HAYyIUX Mpo0OieM, 00T pyHTOBYBATH BIIACHY TOUYKY 30DY;

Dopmysannsa komnemenyii . 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pesyromamu nasuanns. 11IPH2, IIPH4, IIPH12

Pekomenooeani oxncepena: 4-7

IIpakTuune . .
33H5{TT5[ 4lstaﬁ: motlvatlon 3AHATTS 1 12 6aJ'IlB YCHe OHI/ITyBaHHﬂ, \I:IaBI:IaJ-[BHa )II/ICKyC\l'SI, CI/ITyaHH/IHe
2 ron 3aBaHHA, «prr.]_H/H/I CTUI», «KMO3KOBHUH HITpr»
IIpakTnune . .
Banstrs 4.2 Working for the best companies —— 12 6anis | CHE OMHMTYBaHHS, HapajIbHa UCKYCLL, CHTYallInHE
2 ron 3aBJJAHHSA, KKPYIJIHH CTiI», «MO3KOBHH IITYpM»
IIpakTuune . .o
- , p . YCHe ONUTYBaHHs, HABYAIbHA JUCKYCisl, CHTYaIliifHe
3ansrrsa 4.3 Skills: Cold-calling 3aHATTs 1 12 Gani s -
2 ron 3aBJJAHHSA, KKPYTJIUH CTITY, «MO3KOBHIT IITYpM»
IIpakTuune . .
Banstrs 4.4 Language review: Passives e — 12 6atis | Y CHE OTHTYBAHHS, HapajIbHa MCKYCLL, CHTYallInHE
2 ron 3aBJJAHHSA, KKPYTJIMH CTLT, «<MO3KOBHIT IITYpM»
IIpakTuune . .
Banstrs 4.5 What motivates people at work. A — 19 6ais | CHE OMHMTYBaHHA, HapajIbHa UCKYCLL, CHTYallInHE
2 ron 3aBJJAHHSA, KKPYTJIHH CTiI», «MO3KOBHH IITYpM»

Tema 5. Risk

3Hamu: TEKCUKO-TpaMaTHYHI SBHUIIA Ta (OHETHYHI aCIIEKTH B MEXaX IMporpamMu Ta o0cs3i ,I0CTaTHhOMY ISl 3a0€31eUeHHs HEOO0X1THOT KOMYHIKaTUBHOT
CIIPOMOYKHOCTI Ipu 00MiH1 iHGOPMAITIEIO HA IHO3EMHIM MOBI JIJIs1 BUPIICHHS MTPOQECIHHUX Ta 3BUYafHUX KOMYHIKATHBHUX 3aBJIaHb B YCHOMY Ta MUCEMHOMY
MOBJICHH]I;

Bmimu: 6paty akTUBHY y4acTh y JUCKYCISIX 13 MpodeciiiHO 3HadyImuX npodsieM, OOIpyHTOBYBATH BJIACHY TOUKY 30DY;

Dopmysannsa komnemenuii . 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pesyaomamu nasuanns. I1IPH2, ITIPH4, ITPH12

Pexomenooeani oxcepena: 4-7

IIpakTuune
3ansartsa 5.1 Different types of risk 3aHATTA 1 12 Gasis
2 rox

YcHe onuTyBaHHs, HaBUAJIbHA JAUCKYCis, CUTYallliiHe
3aBJIaHHS, «KPYTJIMHA CTUT», «MO3KOBHUI IITYpM»




IIpakTuyne . -
- . P . YcHe onuTyBaHHs, HaBYaJlbHA IUCKYCIS, CUTYyallliHE
3ansTra 5.2 Describing risk 3aHaTTA 1 12 Ganis .. .
3aBJIaHHs, «KPYIJIMA CTUD», «MO3KOBUU LITYPM»
2 Tox
IIpakTuyne . o
. . P . VYcHe onuTyBaHHs, HaBYaJlbHA IUCKYCIS, CUTYyallliHE
Bansarts 5.3 Managing risks 3aHSTTS 1 12 6artiB s _
2 rox 3aBJaHHs, «KPYIJIUU CTUD», «MO3KOBUU IITYPM»
IIpaxtuune . -
Samsitrs 5.4 Insuring trade risks sansrrs 1 12 Garin YcHe onuTyBaHH, EIaBI.{aJII)Ha III/ICKyCiH, CUTYaLllHE
2 rox 3aBJaHHs, «KPYIJIUA CTUD», «MO3KOBUU IITYPM»

3micToBuii MmoayJnb 4. Ycnimnuii MmenexkMenT kommnanii (Successful Company Management)

Tema 6. Management Styles

3namu: 1eKCUKO-TpaMaTHuHI sIBUIIA Ta (POHETHYHI aCleKTH B MEKax MporpaMu Ta o0csi31 ,J0CTaTHLOMY JUIsl 3a0€31eUeHHsI He0OX1IHOT KOMYHIKaTUBHO1
CIPOMO’KHOCTI ITpH 00MiH1 1H(OpMaIli€ro Ha 1HO3EMHIN MOBI1 JUIsl BUPILIEHHS NMpo¢deciifHUX Ta 3BUYalfHMX KOMYHIKaTUBHUX 3aBJaHb B YCHOMY Ta MHCEMHOMY
MOBJICHHI;

Bmimu: 6paty akTUBHY y4acTh y JUCKYCISIX 13 MPoQeciiiHO 3HaYyIMUX IpobsieM, OOIpyHTOBYBATH BJIACHY TOUKY 30DY;

Dopmysannsn komnemenuii. 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pezyavmamu nasuannsa. I1PH2, IIPH4, IIPH12

Pexomenooeani oxncepena: 4-7

Ilpaktuune . .
s p . YcHe onuTyBaHHs, HaBYaJlbHA AUCKYCIS, CUTYaIliliHEe
3ansarra 6.1 Management qualities 3aHATTs 1 12 GaiB .. N
2 ron 3aBJAaHHs, «KPYIJIUN CTUI», «MO3KOBUU IITYPM»
IIpakTuune . .
Samsrs 6.2 Successful managers samsrrs 1 12 Gastis YcHe onutyBaHHS, ‘I’{aB‘:IaJ'IBHa I[I/ICK}’C‘I'}I, CUTYyalllHe
2 ron 3aBJAHHs, «KPYIIIUN CTUI», «MO3KOBUU IITYPM»
IIpakTuune . .
3anstrs 6.3 Skills: Presentations samsrrs 1 12 Gastis YcHe onutyBaHHS, ‘I’{aB‘:IaJ'IBHa ILHCKyci;I, CUTYyalllHe
3aBIIAHHS, «KPYIJIMM CTUD», «KMO3KOBUH IITYPM))
2 ron ’ ’ yp

Tema 7. Team building

3namu: 1EKCUKO-TpaMaTHUHI sSBUIIA Ta (JOHETHYHI aCTeKTH B MEKax MPOrpaMu Ta o0csi31 ,JOCTaTHROMY IS 3a0e31eueHH s HeoOX1IHOT KOMYHIKaTUBHO1
CIPOMO>KHOCTI IpH 00MiH1 iH(popMaIli€ro Ha IHO3eMHIN MOBI1 ISl BUPILIEHHS MpodeciifHNX Ta 3BUYaAfHIX KOMYH IKATUBHUX 3aBJaHb B YCHOMY Ta MUCEMHOMY
MOBJICHHI;

Bmimu: OpaTi aKTUBHY y4acTb Yy TUCKYCIAX 13 MpodeciiiHO 3HauyIuX MpodiemM, 00rpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysannsn komnemenuyii . 3K1, 3K4, 3K6, 3K7, 3K11

Hpozpamni pezyromamu nasuanns. 11IPH2, IIPH4, [TPH12

Pexomenooeani dxcepena: 4-7




IIpakTnune

YcHe onuTyBaHHs, HABUAJIbHA JUCKYCis, CUTYallliiHe

Bansrrs 7.1 Building successful teams 3aHATTS 1 12 Ganis . . .
2 ron 3aBJAHHS, «KPYTIUHN CTUT», «MO3KOBUH IITYPM»
Ipaxruase YcHe onuTYBaHHs, HaBYaJIbHA JUCKYCI, CUTYaIlliiHE
3anarra 7.2 New ways of team building 3anarTsa 1 12 GaniB B L. AMCHYCH, cityatt
2 rox 3aBJAHHS, «KPYTIUN CTUT», «MO3KOBUH IITYPM»
IlpakTirase YcHe onuTyBaHHs, HaBYaJIbHA JUCKYCId, CUTYaIlliHE
Bansarrs 7.3 Resolving conflicts 3aHaTTs 1 12 Ganis yB .. JHCKYCHL, yan
2 rox 3aBJAHHS, «KPYTIUH CTUT», KMO3KOBUH IITYPM»
Ilpaxrirame YcHe onuTyBaHHS, HaBYAJILHA JUCKYCII, CUTYaIllliHE
Bansarrs 7.4 Motivating the sales team 3auaTTs 1 12 GariB B . JHCKY . yan
2 ron 3aBJAHHS, «KPYTIUH CTUT», «MO3KOBUH IITYPM

Tema 8. Raising finance

3Hamu: TEKCUKO-TpaMaTHYHI BUIIA Ta (JOHETHYHI aCTIEKTH B MEKax MpOTrpaMu Ta 00Cs31 ,JJOCTATHBOMY JIJIsl 3a0e3MeUeHHs] HEOOX1THOT KOMYHIKAaTHBHO1

CIPOMO’KHOCTI ITpH 00MiH1 1H(opMaIli€ro Ha 1HO3eMHII MOBI JUTsl BUpILIEHHS TPoeCifHUX Ta 3BUYaHUX KOMYHIKaTUBHUX 3aBJaHb B YCHOMY Ta MHCEMHOMY

MOBJICHHI;

Bmimu: 6paty akTUBHY y4acTh y JUCKYCISIX 13 MpodeciiiHO 3HauymuX npodsiemM, oOrpyHTOBYBATH BJIACHY TOUKY 30pY;

Dopmysannsn komnemenuii. 3K1, 3K4, 3K6, 3K7, 3K11
IIpozpamni pezyavmamu nasuannsa. I1PH2, IIPH4, IIPH12

Pexomenooeani oxncepena: 4-7

IIpakTuune . .
Sanstrs 8.1 Einancial terms e—— 12 Gautis VYcHe onuTyBaHHS, fIEIB‘?ﬂJ‘IBHZl ﬂHCKyC?, CUTYyalliiHe
2 rox 3aBJIaHHS, «KPYIJIUN CTUT», «MO3KOBUU LITYPM»
ITpakTuune . .
3 . p ) VYcHe onuTyBaHHs, HaBYaJIbHA IUCKYCisl, CUTYalliiiHe
ausaTTs 8.2 Ways to raise money 3aHsSTTS 1 12 GartiBs ol .
2 rox 3aBJIaHHS, «KPYTJIUN CTUT», «KMO3KOBUM IITYPM)
ITpakTuune . .
3 T p ) VYcHe onuTyBaHHs, HaBYaJIbHA IUCKYCisl, CUTYalliiiHe
amsrra 8.3 Finding finance 3aHaTTs 1 12 Ganis o .
2 rox 3aBIAHHS, «KPYTJIUNA CTUD», KMO3KOBUH IITYpPM»
ITpakTuune . .
3 84N ‘o P . VYcHe onuTyBaHHs, HaBYalIbHA AUCKYCIsl, CUTYalliiiHe
ansatTst 8.4 Negotiating 3aHsTTS 1 12 Garis o .
2 rox 3aBIAHHS, «KPYTJIUNA CTUI», KMO3KOBUH ILITYpM»
ITpakTnune . .y
3 s P ) VYcHe onuTyBaHHS, HaBYalIbHA AUCKYCIsl, CUTYalliiiHe
anstra 8.5 Dependent prepositions 3aHSTTS 1 12 6aris N N
2 ron 3aBIAHHS, «KPYIJIMM CTUT», «MO3KOBUU HITYPM)

Tema 9. Customer service




3namu: IeKCUKO-TpaMaTHYHI sBUIIA Ta (JOHETHYHI aCHEKTH B MEXaX MPOrpaMu Ta 00cs31 ,JOCTaTHBOMY /Il 3a0e31eueHHs] He0O0X11HOT KOMYHIKaTUBHOT
CIPOMOXKHOCTI IIpu 0OMiH1 iH(pOpMaIli€ro Ha IHO3EMHIM MOBI [T BUPIICHHS MPO(deciifHuX Ta 3BUYalHUX KOMYHIKATHUBHUX 3aBJIaHb B YCHOMY Ta MIUCEMHOMY
MOBJICHHI;

Bmimu: OpaTi aKTUBHY y4acTb Yy TUCKYCIAX 13 MpodeciiiHO 3HauyIuX MpoodeM, 00rpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysannsa komnemenuyii . 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pesyromamu nasuanns. 11IPH2, ITPH4, IIPH12

Pexomenooeani oxncepena: 4-7

IlpakTirase YcHe onuTyBaHHS, HAaBYAJIbHA JUCKYCII, CUTYalllliHE
3anstra 9.1 Complaints 3aHaTTs 1 12 Gais yB o . JHCKYCHL, yan
2 rox 3aBIAHHS, «KPYTJIMHA CTUT», «<MO3KOBUHU HITYPM)

Ilpaxrirame YcHe onuTyBaHHS, HaBYAJIbHA JUCKYCII, CUTYaIllliHE
3ansTrs 9.2 Customer service 3aHITTA 1 12 GaniB yB S . JHCKY! o yan
2 rox 3aBIAHHS, «KPYTJIMH CTUT», «<MO3KOBUU HITYPM)

Ilpaxrirame YcHe onuTyBaHHs, HAaBYAJIIbHA JUCKYCII, CUTYaIllliHE
Zansarra 9.3 : Changing customer service 3aHATTS 1 12 GariB yB S . JHCKY . yan
2 rox 3aBIAHHS, «KPYTJIUHA CTLT», «MO3KOBUH IITYPM)

Tema 10. Crisis management

3namu: 1eKCUKO-TpaMaTHuHI1 sIBUIIA Ta (JOHETHYHI aCTeKTH B MeKax MporpaMu Ta o0csi31 ,J0CTaTHhOMY JUIsl 3a0e31eueHHs] He0OX1IHOT KOMYHIKaTUBHO1
CIIPOMOYKHOCTI pu 0OMiH1 iHGOPMAITIEIO HA IHO3EMHIM MOBI JIJIs1 BUPIIICHHS MTPOQECIHHNX Ta 3BUYAHNX KOMYHIKATUBHUX 3aBJIaHb B YCHOMY Ta MUCEMHOMY
MOBIIEHHI;

Bumimu: Opatv akTUBHY y4acTh y JUCKYCIAX 13 MpodeciiHO 3HaUyImuX mpobaeM, OOrpyHTOBYBATH BIIACHY TOUKY 30DY;

Dopmysanna komnemenuin. 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pezyavmamu nasuannsa. I1PH2, IIPH4, IIPH12

Pexomenooeani oxncepena: 4-7

IIpakTnune . .
3 : . p . YCHe ONUTYBaHHs, HaBYaJIbHA JUCKYCis, CUTYaIliiHe
amsrra 10.1 Handling crises 3aHsSTTS 1 12 GartiB ol "
2 ron 3aBIAHHS, «KPYTJIUHA CTLT», KMO3KOBHH IITYPM)
IIpakTuune . .
3ansrrs 10.2 Dealing with crises S 12 Gautis YcHe onuTyBaHHA, HapyabHa MCKYCis, CATyauiiHe
2 ron 3aBJIaHHS, «KPYIJIHH CTUT, «MO3KOBHH ITYPM»
IIpakTuune . .
3amsrrs 10.3 Asking and answering difficult questions — 126ats | CHE ONHMTYBAHHS, Hab"aJlbHa JMCKYCLL, CHTYallInHC
2 ron 3aBJIaHHs, «KPYIJIHH CTUD), «MO3KOBHH HITYPM»

Tema 11. Mergers and acquisitions

3namu: TeKCUKO-TpaMaTUYHI SBUIIA Ta (JOHETHYHI aCIEKTH B MeXaX MporpaMu Ta o0cs31 ,JOCTaTHbOMY /I 3a0e3Me4eHHs] He0O0X11HOT KOMYHIKaTUBHO1
CIPOMO>KHOCTI IIpU 0OMiH1 1H(opMaIli€ro Ha IHO3EMHIM MOBI JUTsl BUpilIeHHs MpodeciifHUX Ta 3BUYaiHUX KOMYHIKaTUBHHUX 3aBJaHb B YCHOMY Ta ITMCEMHOMY
MOBJICHHI;

Bmimu: Opati akKTUBHY y4acTb y JTUCKYCISX 13 mpodeciiiHo 3Hauynux npoodiem, o0rpyHTOBYBATH BIACHY TOUYKY 30DY;




Dopmysannsa komnemenuyii . 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pezyromamu nasuanns. I11IPH2, IIPH4, IIPH12
Pexomenooeani oxncepena: 4-7

IIpakTnune . -
3anstra 11.1 Describing mergers and ¢ acquisitions 3aHaTTs 1 12 6artiB Ycne onutyBannus, PaBI.{aHBHa HHCKYC},’I’ CHTYallnHE
3aBJaHHs, «KPYIIIUU CTLD», «MO3KOBUM LITYPM»
2 o
[Ipaktuyne . .
; P P . YcHe onuTyBaHHs, HaBYaJlbHA JUCKYCIS, CUTYyallliHE
Bansarrta 11.2 Making acquisitions 3aHSTTS 1 12 Gani N ~
2 ron 3aBJIaHHs, «KPYIJIUH CTUD», «MO3KOBUU LITYPM»
IIpakTuune . .
. : P . YcHe onuTyBaHHs, HaBYaJbHA IUCKYCIS, CUTYyaIllliHE
Bansarta 11.3 Acquiring a green business 3aHSTTS 1 12 6ariB o N
2 roxn 3aBJIaHHs, «KPYTIIHUH CTUD», «MO3KOBUU IITYPM»
IIpakTuune . .
P s P . YcHe onuTyBaHHs, HaBYaJbHA IUCKYCIS, CUTYyaIlliHE
Bansrra 11.4 Prediction and probability 3aHATTs 1 12 Gani Nl -
2 roxn 3aBJAHHs, «KPYIIIHUHN CTUD», «MO3KOBUU IITYPM»
IIpakTuune . .
3ansrrs 11.5 Skills: Making a presentation e — 12 Gautis YcHe onuryBanHs, HapYabHa AUCKYCA, CHTYallifiHe
2 ron 3aBJaHHs, «KPYIIIUN CTUI», «MO3KOBUU IITYPM»
IIpakTuune . .
BansaTrs 11.6 « Case study: Rinnovar International 3aHITTS 1 12 6ani Ycne onutysanns, ?aB?aana HHCKYCFI’ CUTYyalllMHE
2 ron 3aBJAHHs, «KPYIIIUN CTUI», «MO3KOBUU IITYPM»

MATEPIAJIBHO -TEXHIYHE 3ABE3HEYEHHA JUCHUIIJITHA

JI71st IpakKTUYHUX 3aHATH BUKOPUCTOBYETHCS J1abopatopist Ne 405, 6aratodyHKITIOHAIPHA MYJIbTUMEII{HA MOBHA JIa0OpaTOPist,0CHAIICHA 00JIaTHAHHSM 1
MPOrpaMHHUM 3a0€3IEYCHHSM OCTaHHBOTO IOKOJIIHHS, 10 CIPHSE IKICHOMY BUKOHAHHIO 3aB/IaHb HABYAJIbHOI TUCIMILIIHKA ~“[HO3eMHa MoBa”.

TH®OPMAIIMHE 3ABE3NEYEHHS TACIUILITHA

OO0 WDN B

https://pearson.app.box.com/s/chténf22d6ck5d7glz1uxbluyiojrkwt/1/3099313969.
9. Meroauunuii mociOHUK [T BUKIamada - Vocational English Teacher's Materials English for Information Technology 2. [Enekrponnwuii pecypc]. - Pexum goctymy
https://pearson.app.box.com/s/cht6nf22d6ck5d7qlziuxbluyiojrkwt/1/3106196

10. 3axapxeBcbka A. A., Kaminceka I. T., Hikonaesa A. A. CnoBHUK 3 iHPOpMaLiiHUX TEXHOJIOT1H 3 BIANOBIIHUMH HEONOri3MaMH 1 IpoecifHUM CIICHI'OM 3a MDKHAPOIHUMH

MoBHUMH piBHsMU A2, B1, B2, IYT, 2020, c. 70

. David Cotton, David Falvey, Simon Kent with John Rogers. Market Leader 3 rd Edition Intermediate Business English Coursebook. Pearson Education Limited, 2012
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. Express Publishing. — Jenny Dooley, Virginia Evans Grammarway 3 (with answers),2011

. David Cotton, David Falvey, Simon Kent with John Rogers. Market Leader 3 rd Edition Upper Intermediate Business English Coursebook. Pearson Education Limited, 2012
. Market Leader 3 rd Edition Upper Intermediate Coursebook Class CD. Pearson Education Limited, 2012.

. John Rogers. Market Leader 3 rd Edition Upper Intermediate Business English Practice File. L.: Pearson Education Limited, Longman, 2012.
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NOJITHUKA KYPCY («ITPABUJIA I'PN»)

Kypc nependayae podoTy B mapi, KOMaH/Ii.

Cepenosuilie B ayuTopii € Apy>KHIM, TBOPYMM, BITKPUTHAM JI0 KOHCTPYKTHBHOI KPUTHKH.

OcBoeHHS TUCIMTLTIHY Tiepenidadae 000B’SI3KOBE BiBITyBaHHS MPAKTUYHHX 3aHSITh.

VYci 3aBnanns, iependadeHi NporpaMor0, MatoTh OYTH BUKOHAHI Y BCTAHOBJICHUI TEPMIH.

CTy/IeHT, SIKU# CITI3HUBCS, BBAXKAETHCS TAKKM, 110 TIPOITYCTUB 3aHSTTS 3 HEOBAKHOI IIPUYUKMHH 3 BUCTaBjIeHHsM () OaJtiB 3a 3aHSTTS, 1 P IIbOMY Ma€ TPaBo OyTH IMPUCYTHIM Ha 3aHSITTL

3a TopyIIeHHs JUCIMIUTIHY CTYAEHT oTpuMye 0 Oais.

KPUTEPII TA METO/M OIIIHIOBAHHS

YMOBOIO JIOMYCKY JIO TMiJICYMKOBOI'O KOHTPOJIIO € OOOB’S3KOBE Bi/IBiAyBaHHS MPAaKTUYHUX 3aHATH 1 BUKOHAHHS 3aBJaHb, SIKi MependadeHi CTPYKTYpOK OCBITHBOTO
koMmIoHeHTY «IHo3emHa moBa! . Jlo 31a4i ek3aMeHy He JIOMYCKarThCsl CTYICHTH, SIKI HE BUKOHAJIM BCiX BUMOT ITOTOYHOI0/pyOi’KHOI'O KOHTPOJIIO 33 IPOrpaMoro Kypcy 1 MaroTh
HE3aJI0BUIbHUI piBEHb BiJBiyBaHHs MPAKTUYHHUX 3aHATh. [Ipy IbOMY BHKJIaJa4 B €K3aMEHAIIMHO-3aIIKOBI BiIOMOCTI POOUTH 3aIlUC «HE JOMyIIeHU» s nepeckiaganus
ICIATY CTYACHTaMH TOTYETHCS BIJIMOBIIHUI TporpaMHUii Matepiai. Sk mpaBuiio, ek3aMeH CKIAJAaeThCs caMe TOMY BHKIIAAady, sSIKHi € KepiBHUKOM 3aHATh B TPyHi. 3aBigyBadu
kadenpu 3a y3ropkeHHsM 3 qupekropom HHII Moxke mpu3HauaTu [t nmpuiiMaHHS eK3aMeHy 1HIIOTo BUKiaada kadenpu. Yac nepespadi 3a3aneriib y3romKyeThes (3a 2 THXKHI)
3 KepIBHUKOM 3aHATT i AekaHaToM. JIiKBiallist CTyZIGHTaMH aKaIeMiuHOi 3a00proBaHOCTI MPOBOIUTHCS JI0 TOYATKY HOBOT'O CEMECTPY

O1iHIOBaHHS CTYACHTIB 3IHCHIOETHCS 3a HAKONMUYyBajabHOIO 100-0aabHOI CHCTEMOIO 1 CKIIaJA€ThCs 13 ABOX OCHOBHHUX OI[IHKOBHX OJIOKIB 1 PO3MOIUISETHCS B MEBHUX

npomopitisix 60 (baru Hanpaybosani nio wac euueHHs OUCYUNILIHU — NOMOYHUL KOHMPOb), 40 (niocymxose oyiniosanns — 3anix/ exzamen):

DopMHU KOHTPOJTIO Buay HaBYATIBHOI Po00TH OuiHoBaHHSI
IIOTOYHHUU | e BiggigyBaHHS NpaKTHYHUX 3aHATH i BUKOHAHHS 3aBJaHb 36 Ganis
KOHTPOJIb N

e Camocriiina pobora 24 Gamu
Samk/IcruT MpoXomuTh Y IUCHMOBIH (opMi.
HHIICYMKOBE

OHLIHIOBAHHS 40 Ganis

3anix/Icnum
JlonaTkoBa oLiHKAa
Buay HaBYATBHOI PO0OTH OuiHroBaHHSI

-100 % BinBigyBaHHS IPAKTUIHHX 3aHSTH 1 Gan

-y4acTh y CTyJEHTCHKIH OiMITia i 3 aHTITIHCHKOI MOBH 3a pilreHHsM KepiBHUKA 3aHATTS

-y4acTh Y HAYKOBO-JIOCTIAHIN poOOTi ( HarMcaHHsI T€3) 3a pilleHHAM KepiBHUKA 3aHSTTS

MakcrumaibHa KiTbKICTh TOJATKOBUX OaJTiB, SIKi MOXKYTh OyTH 3apaxoBaHi 3/100yBady ocBiTd — 1-5 GaiB.

IMICYMKOBA OHLIHKA 3A JUCHUIIIHY
Ouinka /3anuc e

oam Kpurepii oninioBanHs PiBenn koMmeTeHTHOCTI o o .
puTepli on EK3AMEHAYILHITL 8I00MOCH

© © + A O | CryjieHT IEMOHCTPYE MOBHI i MilHI 3HAHHS HABYAJILHOIO MaTepiaay B 00cs3i, 1110 Biamnosinac | Bucokmii Bigminno /




pobodiii porpami JUCHMILTIHY, TPABIIBHO i OOIPYHTOBAHO MpUiiMae HEOOXiIHI pillIeHHS B
PI3HUX HECTaHAAPTHHUX CHUTYaITisIX.

BMie peaitizyBaTy TEOPETHUYHI MOJOKEHHS TUCITUILTIHN B TTPAKTHYHUX po3paxyHKax,
aHaJTI3yBaTH Ta CIIIBCTABJIATH JIaHi 00 €KTIB AisUTLHOCTI (DaxiBId HAa OCHOBI HAOYTHX 3 JaHOI Ta
CYMDKHHX JUCLHUILTIH 3HAHb T4 YMIHb.

3Hae cydacHi TEXHOJIOrIT Ta METOAM PO3PAXYHKIB 3 JAHOI JUCLUILTIHK. 3a 4ac HaBYaHHS 1Py
MPOBEAEHH] MPaKTHYHUX 3aHATh, IPY BUKOHAHHI 1HAMBIAYANbHUX / KOHTPOJIBHUX 3aBAaHb
IIPOSIBUB BMIHHSI CaMOCTIMHO BHPIIITYBaTH TOCTaBJICHI 3aBJaHHS, aKTUBHO BKIIIOYATHCh B
JICKYCII, MOKE BIZICTOIOBATH BJIACHY ITO3MIIIIO B TUTAHHIX Ta PIIIEHHSX, IO PO3IIISIAI0THCS.
3menmeHHs 100-0abHOT OIIHKKM MOYKe OyTH TIOB’sSI3aHE 3 HEJOCTATHIM PO3KPUTTSAM IHUTaHb,
[0 CTOCYEThCS AWCIHUILIIHHM, SIKA BUBYAETHCSA, aje BHUXOIWThH 32 PaMKH 00’€eMy MaTepiany,
nepenoaueHoro podouor0 Mporpamoro, ado CTYACHT ITPOSIBIIE HEBIICBHEHICTh B TJIyMaueHHI
TEOPETHYHUX TIOJIOKEHb UM CKJIQJIHUX ITPAKTHYHHX 3aBJIaHb.

[loBHicTIO 3a0e3meuye BHMOTH [0 3HAaHb,
YMiHb 1 HaBHYOK, IO BHKJIAACHI B poOOUiit
ImporpaMi JHCUUIUTIHK. BracHi mpormosurii
CTY/ICHTA B OLIHKAX 1 BUPIIICHHI TPAKTUIHUX
3a/1a4 T IBUIILYE foro BMIHHS
BUKOPUCTOBYBATH 3HAHHS, SIKI BIH OTpUMaB
IIPM BUBYCHI IHIIMX OUCIUIUIH, a TaKOXK
3HaHHA, HAOyTi MNpH  CaMOCTIHHOMY
MOrTMOJICHOMY BHBUEHI ITHUTAHb, 110
BITHOCATECS 10 JUCLIMILIIHY, K4 BUBYAETHCA.

3apaxoBaHo (A)

CrTymeuT JEMOHCTPYE TapHi 3HAHHS, J00pe BOJOIIE MarepiaaoM, IO BiAMOBigac pobouiit
[Iporpami AUCIMILIIHK, pOOMTH Ha iX OCHOBI aHaIi3 MOXIIMBUX CHUTyallii Ta BMi€E
3aCTOCOBYBATH TEOPETHYHI MOJIOKEHHSI TIPH BUPIIICHHI MPAKTUYHUX 3ajad, ajie JOMYCKAE

JlocraTHii
3abe3neuye CTYAEHTY CAMOCTIMHE BUPIIIIEHHS

% OKpeMi HeTOUHOCTI. BMi€ caMOCTIfHO BUIIPABIIATH AOIMYIICH] MTOMUJIKH, KUIBKICTh SKHX | OCHOBHHMX IPAKTHYHHUX 334 B YMOBaX, KOJIH Hobpe /
> € HEe3HAYHOIO. BUXI/IHI IaHI B HUX 3MIHIOIOTbCS IOPIBHSIHO 3 3apaxoBaHo (B)
3Hae cydJacHI TEXHOJOTIT Ta METOAM PO3PAXyHKIB 3 JJAHOI JUCIMILTIHY. 33 4ac HaBYAHHS NPH | IPUKJIAIaMK, 10 PO3MVIHYTI NPH BUBYCHI
ITPOBEICHHI PAKTHYHUX 3aHSATh, IPH BUKOHAHHI 1HANBIIYaIbHUX / KOHTPOJIBHUX 3aBJaHb Ta | JUCLIUIUIIHA
TTOSICHEHHI IPUIHATHX PIllIeHb, TA€ BUIEPITHI ITOSICHCHHSL.
CTyzmeHT B 3arajlbHOMY J100pe BOJIOIE MaTepiajoM, 3HAaE OCHOBHI ITOJIOXKEHHS MaTepiairy, 1o
BIZINIOBia€ poOOUill Mporpami TUCIUILIIHN, POOUTH Ha X OCHOBI aHaJIi3 MOKIMBUX CUTYallii | JlocraTHiii
Ta BMi€ 3aCTOCOBYBATH IIPH BUPIIICHHI THIIOBUX MPAaKTUYHUX 3aBJIaHb, ajic JOITyCKae okpemi | KoHKpeTHuii  piBeHb, 33  BHBYCHUM
- HETOYHOCTI. BMi€ TTOSICHUTH OCHOBHI ITOJIOKEHHST BUKOHAHUX 3aBJaHb Ta JAaTH IPAaBHIILHI | MaTepiajJoM poOoYoi ITporpaMu JUCIUILTIHU. 6pc/
£ BIIMOBII IIPH 3MiHI pe3ylbTaTy IpH 3aJaHiid 3MiHI BUXigHHX MapamerpiB. [lomunkm y|JlomaTkoBi IUTaHHS 1PO  MOXKIIHMBICTh 3 apa{[:)Bgi 0 (C)
™~ BIINOBIIAX/ pIlIeHHSX/ PO3paxyHKaX HE € CUCTEMHHMH. 3HA€ XapaKTEPUCTHUKH OCHOBHUX | BAKOPHUCTAHHS TCOPETUYHMX ITOJOKCHB IS
MOJIOXKEHb, 1110 MalOTh BU3HAYAJILHE 3HAYECHHSI  IIPH MPOBEACHHI IPAKTUYHUX 3aHATH, ITPHU | IPAKTUYHOIO BUKOPHCTAHHS BUKIMKAIOThH
BUKOHAHHI 1HJWBITyalbHUX / KOHTPOJBHUX 3aBIaHb Ta MOSCHEHHI MPUHAHATUX DIlIeHb, B|YTPYAHEHHS.
MEKaX JUCHUIUTIHMI, 1110 BUBYAETHCS.
CTymeHT 3acBOIB OCHOBHMM TEOPSTHYHHUI MaTepiall, mependadeHuii poO0dOr0 MPOrpaMor0
JWICITATUTIHN, Ta PO3YMIi€ IMOCTAHOBY CTAHAAPTHUX NPAKTHIHHX 3aBIaHb, Ma€ Mpomnosuilii | CepeaHii
ﬁl OO0 HANPSMKY IX BHIIICHb. PO3yMie OCHOBHI MONOKEHHS, [0 € BU3HAYATLHUMH B Kypcl, | 3a0e3mmeuye JOCTaTHRO HANIWHANA pIBEHb 3amoBiibHO /
> MOJKE BHPIIIYBATH IMOAIOHI 3aBIAHHS THM, IIO PO3IVISAAIUCH 3 BHKIAJa4eM, alie JOIYCKAE | BINTBOPEHHS OCHOBHUX MTOJIOJKEHB 3apaxosano (D)
3HAYHY KUTBKICTh HETOYHOCTEH 1 TpyOMX TMOMHJIOK, SIKIi MOKE yCyBaTH 3a JIONMOMOTOFO | JUCIIUTUTIHA
BHKJIaaya. .
CTyneHT Mae TIeBHI 3HAHHS, IepeadadeHi B poOOUill IporpaMi JHCITUIUIIHH, BOJIOIIE
9 OCHOBHHMMH ITOJIO}KEHHSIMH, 1[0 BHBYAIOTHCS HA DIBHI, KU BH3HAYAETHCS K MiHiMaibHO | Cepenmiil 3AI0BIIBHO |
g JIOITYCTHMHI. 3 BUKOPHUCTAHHIM OCHOBHHX TECOPETHUYHHX ITOJIOXKEHD, CTYJICHT 3 TPYAHOIIAMH | € MIHIMAITLHO JOITYCTHMHM Y BCIX CKJIAJOBUX 3apaxosano (E)

MOSICHIOE ~ TIpaBWJIa  BHPIIMICHHS MPAaKTHYHUX/PO3PAXyHKOBHX  3aBJaHb JIUCIMIUTIHH.
BukoHaHHsI IpaKTHYHUX / 1HAMBIAYaJIbHUX / KOHTPOJIBHUX 3aBJaHb 3HAYHO (JOPMATi30BAHO:

HaBYATLHOI POrPaMy 3 IUCIUTLTIHU




€ BIJINOBIJIHICTh AJITOPUTMY, aJi¢ BiJICyTHE TJIMOOKE PO3yMiHHS POOOTH Ta B3a€MO3B’S3KIB 3
IHITUMU JUCLUIUTIHAMH.

CTymeHT MOXKe BIITBOPUTH OKpeMi (parMeHTH 3 KypCy.

He3anoBuisHO 3

o HesBakatoun Ha Te, 10 nporpaMy HaBYaIbHOI AMCHUILTIHYU CTYJEHT BUKOHAB, NpamnioBas BiH | Hu3bkuii MOMIINBICTIO
£ MAacMBHO, WOro BIANOBINI MiA dYac MpakTUYHUX poOIT B OumblmocTi € HeBipHuMH, | He 3a0e3medye npakTiHyHOl peanizamii 3a1a4, H?ﬁgg&i&gﬁ?ﬁ%gﬂ)
™ HEOBTPYHTOBAHNMH. 1110 (POPMYIOTHCS MTPU BUBYCHI JUCIUTLTIHH STKOGY KHUDICKY He
LimicHiCTh pO3yMiHHS MaTepiaty 3 TUCHUIUIIHUA Y CTYJCHTA BIICYTHI. HPOCARTIEICA
) 5 HezanoBiasHO 3
CTy/IeHT TOBHICTIO HE BUKOHAB BUMOTI' pOOOYOT IIPOrpaMH HaBYaJIbHOI TUCITUILIIHY. Hesauonmbﬂyn . . 000B’S3KOBHM HOBTODHIM
g. Moro 3HaHH# Ha MTiICyMKOBUX €TaNaX HABYAHHS € ()parMEHTAPHIMH. CTy.I[eHT HE TILTOTOBJICHIH 110 CAMOCTIMHOrO BHBLIEHHHM/HG .
- CTy/eHT He OMyIIeHHUH /10 31a4i eK3aMeHYy/3alIiKy. BHPILICHHA 3212, AKI Okpecimoe Mera Ta | JOTVILeHu (F) B sanicoey
3aBJIaHHS JUCLMILIIHA KHUDICK) He npOCmAe6/il-

EMbCA




