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B3aeM03B’A130K Y CTPYKTYPHO-JIOTi4YHii cxemi

OCBIiTHI KOMITOHEHTH, SIKi IEPEAYIOTh BUBUEHHIO

ba3oBwuii piBeHbL BOJIOMIHHS 1HO36MHOIO MOBOIO He HIK4YE B1 3a 3araabHOEBPONEHCHKOIO MITKATIOK0 OIIHIOBAHHS,
OMaHOBAHMH B PE3YJIbTATI NPOXOKEHHS MIKIJIbHOI IPOTrpamMu

OCBITHI KOMIIOHEHTH IS IKHX € 0a30BOIO [IpoioBKeHHs BUBYEHHS AUCIMILTIHY «]HO3eMHa MOBa» 3 METOIO OBOJIOJIHHAM piBHeM B1+

Merta kypcy:

OBOJIO/IIHHS B MeXaX piBHSA B2 oCHOBHMMHM BHJIaMH MOBJICHHEBOT AisibHOCTI (M/]) — aymiroBaHHSM, TOBOPIHHSM, YHTAHHAM Ta MMHUCbMOM, SKi HEOOXiTHI s
onepkaHHs mpodeciiHo MiHHOI iH(dopMaIlil 3 aBTEHTUYHUX JDKepeN Ta s 3a0e3lneueHHs] KOMYHIKATHBHOI CIIPOMOXKHOCTI TpH OOMiHI iH(oOpMalieo Ha
1HO3eMHIl MOBi IS BHpilIeHHs MpodeciiHNX 1 3BMYAWHMX KOMYHIKATHBHHX 3aBJaHb B YCHI Ta NMHCBEMOBiH (opMax — (OpMyBaHHSI MOBJIEHHEBOI
KOMITETEHIII1, HeOOX1MIHOT TSl pearizarii e(peKTUBHOTO JIiIOBOTO CITUIKYBAaHHS B KOHTEKCTI IIOOaITi3allii Ta MiKUTATI3AIli] 1 YCIITHOTO JOCITHEHHS IUIeH Y
npodeciiiHiil ramy3, 3HaOMCTBA 13 CBITOBUM JOCBIJIOM 1 TOCSATHEHHSIMH Y cepi iHPopMaIiifHUX TEXHOJOTIH Ta iX BUKOPUCTAHHS y MPAKTHYHIN JisSUILHOCTI,

PO3BHTOK CaMOCTIHHOCTi, KpEaTUBHOCTI Ta HEOPAWHAPHOCTI y MOEAHAHH] 3 (hOpMyBaHHIM poQeciiHO 3HAYYIIMX MOBHUX KOMIIETEHIIIH.

KoMneTeHTHOCTI BiiOBITHO 10 OCBITHBLOI porpamMu

Soft- skills / 3araabsni komnerentHocti (3K)

Hard-skills / Cneniaabhi komnerenTHocTi (CK)

3K1. 3gaTHICTh 10 aOCTPAaKTHOTO MUCIICHHS, aHATI3y Ta CHHTE3Y.

3K4. 3naTHICTh CHIJIKYBAaTHCS ICP’KaBHOK MOBOIO SIK YCHO, TakK 1 MMCbMOBO.

3K5. 3naTHICTh CHIKYBAaTHCS 1HO3EMHOIO MOBOIO.

3K6. 3naTHiCTh BUNTHCS W OBOJIOAIBATHA CYYaCHUMHU 3HAHHIMH.

3K7. 3naTHiCTh 70 MOIIYKY, 00pOOIeHHS Ta aHai3y iH(opMallii 3 pi3HUX IKEPeI.
3K8. 3gaTHicTh 3aCTOCOBYBATH 3HAHHS i HABHYKH Y MPAKTUYHUAX CUTYAIIisIX.

3K9. 3naTHiCTh BUKOPHUCTOBYBATH IHPOKOMYHIKAIiiHI TEXHOJIOTI].
3K11.3gaTHicTs puiiMaTH OOTPYHTOBAHI PillIEHHS.

3K12.31aTHicTh NpaIfoBaTH B KOMaHIi.

3K13.3naTHicTh OisiTH HA OCHOBI €THYHHUX MipKYBaHb.

CK1.Po3BuBaTy CaMOCTIMHICTh, KPEATHBHICTH Ta HEOPAWHAPHICTH y TIOETHAHHI 3
dbopMyBaHHIM TNPOPECIHHO 3HAUYIIMX MOBHHMX KOMIICTCHIIIH, $Ki BIAMOBIIAIOTH
KBaJipiKamiiHUM  XapakTEpUCTHKaM -  MOBHY(JIIHIBICTHYHY), = MOBJICHHEBY
(KOMyHIKaTHBHY) Ta COMIOKYJIbTYpHY (KpailHO3HABYY Ta JIIHTBOKpPaiHO3HABYY).
CK2.Po3BuBaTH BMiHHS BUKOPUCTOBYBATH HABMYKH BOJIOAIHHS 1HO3EMHOIO MOBOIO JIJIst
YIOCKOHAJICHHS MTPO(ECiitHOT AISUTLHOCTI Ta MiIBUIIICHHS PiBHS ii e()eKTUBHOCTI.
CK3.®opmyBaTH 30aTHICTH KOPUCTYBAaTHCh 1HO3EMHOI0 MOBOIO [UIS JOCSTHEHHS
MeBHUX (QYHKIIOHATFHUX MiJIe B 3aJeXHOCTI BiJ OCOOIHMBOCTEH COIiaIbHOI Ta
npodeciiHOi B3aeMOAii: BiJl CHTYyallii, cTaTyCy CHIBpO3MOBHHKIB i ajpecara MOBHU Ta
1HIIMX (aKTOPiB, IO CTOCYIOTHCSI MPArMaTHKH JIIOBOTO CITIJIKYBaHHSL.




3K14.3naTtHicTh peamidyBaTh CBOi mpaBa 1 OOOB’SI3KM K YJIEHA CYCIIbCTBA,
YCBITOMJTIOBATH IIHHOCTI TPOMAaJITHCHKOTO (BUTFHOTO JEMOKPATHYHOTO) CYCHLIBCTBA
ra HEOOXINHICTh MOro CTaloro pO3BUTKY, BEPXOBEHCTBA IpaBa, mpaB 1 cBobox | CK4.Jlomomaratn  MaiOyTHiM  coemiamictam y  (GopMyBaHHI  3arajibHHX
TFOJTUHY 1 TPOMAJITHIUHA B Y KpaiHi. KOMITETCHTHOCTEH 3 METOI0 PO3BHUTKY iXHBOI 0co0McTOl MOTHBaMii(IIHHOCTEH,
3K15. 3pathicte 30epiraTé Ta NPUMHOXYBATH MOpajbHI, KyJbTypHi, HAayKOBi | ifeaiiB); 3MIIIHIOBAaTH BIIEBHEHICTh CTYACHTIB SK KOPHUCTYBauiB MOBH, a TaKOX iXHE
IIHHOCTI 1 JIOCSATHEHHS CYCHINBCTBA HA OCHOBI PO3YMiHHS icTOpii Ta | MO3UTHUBHE CTABJICHHS 10 BUBYEHHS 1HO3€MHOI MOBH.

3aKOHOMIPHOCTEH PO3BUTKY MNpeAMETHOI obnacti, 11 Micis y 3aranpHiii cuctemi | CKS.Crpusiti CTaHOBICHHIO KPUTUYHOIO CAaMOYCBIJOMIIEHHS Ta yMIiHb CIIJIKYBaTHUCh 1
3HaHb MPO TPHPOAY 1 CYCHIJIBCTBO Ta Yy PO3BUTKY CYCHIJIbCTBA, TEXHIKM 1 | pOOMTH BarOMHUil BHECOK y MIJKHAPOIHE CEPEIOBUIIE, 110 IOCTIHHO 3MIHIOETHCS.
TEXHOJIOT1H, BHKOPHUCTOBYBATH pi3HI BHOM Ta (OpPMHU PYyXOBOi aKTHBHOCTI JUIS
AKTHBHOTO BIIIOYMHKY Ta BEJECHHS 310pPOBOI0 CIIOCOOY KUTTSL.

IIporpamui pe3yjabtatu HaBuanHs (I1P)

[1P1. ®opmyBaTH y CTYJSHTIB 3araibHi KOMIETEHIIiT (IeKIapaTHBHI 3HAHHS, BMiHHS Ta HABUYKH, BMIHHS YYUTHCS, KOMIIETEHTHICTh HABYaHHS BITPOIOBIK JKUTTS).

[1P4. CripusiTit po3BUTKY 3[II0HOCTEH JJO CAMOOIIHIOBaHHS Ta 3AATHOCTI O CAMOCTIITHOTO HaBYaHHS, IO JO3BOJATHME CTYICHTaM MPOJIOBKYBAaTH OCBITY B aKaJleMidHOMY Ta
npodeciiHOMy cepeoBHIII K MMif yac HapuanHs y 3BO, Tak i micis oTpUMaHHS JUIJIOMa NP0 BHIY OCBITY.

[1P12.CopmyBaru BMiHHS 3/1HCHIOBaTH €()eKTHBHY KOMYHIKAI[il0, apTYMEHTYBAaTH CBOIO MO3UIIiI0, BAKOPUCTOBYBATH Cy4acHi iH(popMalliiHI Ta KOMYHIKaIliiHi
TEXHOJIOTi1 y podeciiiHiii cdepi Ha 3acaax coIiabHOI BiAMOBIAATFHOCTI, MTPABOBUX Ta €TUYHUX HOPM.

OPI'AHI3AIISA HABYAHHS

Bupn OuinoBann . e
Tema, onic TeMu @opmu i MeTOAY HABYAHHS/MIMTAHHS 10 CAMOCTIiiiHOT podoTH
3AHATTH s 32 TEMY

Mopyas 1

3micToBuii Moy 1. Companies and jobs_

Tema 1. Work and leisure

3uamu: NTeKCUKO-TpPaMaTH4HI SBUIIA Ta POHETHYHI ACTIEKTH B MEXax Mporpamu Ta 00cs3i, JOCTAaTHROMY JUIsl 3a0e3neueHHs] HeoO0XiTHOI KOMYHIKATHBHOI CIIPOMOKHOCTI TPH
00OMiHi iH(popMaIIi€r0 iIHO3eMHOI0 MOBOIO IS BUPIIIEHHS IPOQeCciifHNX Ta 3BUYaifHNX KOMYHIKaTHBHHX 3aBJaHb B yCHOMY Ta MHCEMHOMY MOBJICHHI;

Bmimu: Oparu aKTUBHY y4acTh y JHUCKYCIsIX i3 npodeciitHo 3HAYYLINX npo0iem, 00IpyHTOBYBaTH BJIaCHY TOUYKY 30py;
Dopmysanns komnemenuiii: 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamni pesynomamu nasuanns: [1PH2, IIPH4, TTPH12
Pexomendogani dxcepena: 1-4

Jlexuis 1 . .
3ansatra 1.1 Introductory lecture 2 rox [NoscHIOBaJILHO-1TIOCTPATUBHUH, TECTYBaHHS , OTUTYBaHHS
IIpakTuune YcHe onuTyBaHHA, CUTYAIliiHE 3aBIaHHS, «KPYTIHH CTLD,
3anstra 1.2. Work and leisure 3aHATTA 1 12 Gaini «MO3KOBHH IITYpPM», POJIbOBA I'pa, HABYAIbHA JTUCKYCIs,
2 rop. TECTYBaHHS
3anstra 1.3. Travel [IpakTiune 12 Gaii VYcHe onuTyBaHHS, CUTYyauiliHe 3aBOaHHS, «KPYTIHHA CTID,




3aHATTS 2 «MO3KOBHH IITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
2 roj. TECTYBaHHS
IIpaxkTune VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHS, «KPYTIHNA CTi,
3ansarrs 1.4. Food and entertaining 3aHATTA 3 12 6anis «MO3KOBHUH IITypM», POJIbOBA TPa, HABYAIbHA TUCKYCis,
2 TOx. TECTYBaHHS
CamocTiiin . .
Problems at work. 2 poboTa 12 6ani IMpesenrariis, Case study

Tema 2. Buying and selling

3Hamu: nekcuKo-rpaMaTHYHI SBUINA Ta (OHETHYHI aCTIEKTH B MEXax Mporpamu Ta 00cs3i, JOCTaTHBOMY IS 3a0e3MeveHHs] He0OX1THOI KOMYHIKaTHBHOI CIIPOMOYHOCTI MPH
o0OMiHi iH(opMaLli€r0 iIHO3EMHOIO MOBOIO JIJIs BUPIILIEHHS MPO(ECiifHNX Ta 3BUYaHUX KOMYHIKATUBHHX 3aBJIaHb B yCHOMY Ta MIMCEMHOMY MOBJICHHI;

Bumimu: Opatu AKTUBHY y4acTh y JTUCKYCisIX i3 npodeciitHo 3HAYYIIUX po0uieM, 00TpYHTOBYBaTH BIIACHY TOYKY 30pY;
Dopmysanna komnemenuyiiu: 3K1, 3K4, 3K6, 3K7, 3K11

IIpozpamni pezyrvmamu nasuanns: 11IPH2, ITIPH4, ITPH12

Pexomendosani oxcepena: 1-4

[paktuyni VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHs, «KPYTIHN CTi,
3ansarrs 2.1. Choosing a product 3aHATTS 4-5 12 6anis «MO3KOBHUH IITypM», POJIHOBA TPa, HaBYAIbHA TUCKYCis,
4 ron. TECTyBaHHS
ITpaxkTrune YcHe onUTyBaHHS, CUTYyaliliHe 3aBJaHHS, «KPYTIHN CTi,
3anstra 2.2. Choosing a service 3aHATTSA 6-7 12 GainiB «MO3KOBHH IITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
4 rom. TECTyBaHHS
IIpakTuune YcHe onMTYyBaHHA, CUTYAIliHE 3aBIaHHS, «KPYTIHH CTLD),
3ansTra 2.3. Describing a product 3aHATTA 8 12 Gaii «MO3KOBHH IITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
2 rop. TECTYBaHHS
[paktuuni - .o
SatsTrs O VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJJaHHs, «KPYTIHNA CTi,
3anstra 2.4. How to sell 10 12 Gaii «MO3KOBHH ITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
TECTyBaHHS
4 rog. Y
. . CamocTiiin . .
NP innovations 12 6anis [pesenranis, Case study
a pobora
Tema 3. Advertising

3Hamu: NTeKCUKO-TpaMaTH4H] SBUIIA Ta GOHETHUYHI acIIEKTH B MEXax MPOrpaMu Ta 00cs3i, JOCTAaTHROMY JUIs 3a0€3MeUeHHs] He0OXiIHOT KOMYHIKaTHBHOI CIIPOMOXHOCTI IIPU
o0OMiHI iH(pOpMAaIli€0 IHO3EMHOIO MOBOIO JIJIsl BUPIIIEHHs PO(ECiifHNX Ta 3BHYAHUX KOMYHIKATHUBHUX 3aBJIaHb B YCHOMY Ta IMCEMHOMY MOBJICHHI;

Bmimu: Oparu AKTUBHY y4acTh y JUCKYCIsIX i3 npodeciitHo 3HAYYLINX npo0iem, 00rpyHTOBYBAaTH BJIACHY TOYKY 30py;
Dopmyeanna komnemenuyii: 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamni pesynomamu naguanns: [1IPH2, ITPH4, TIPH12

Pexomenoosani osxicepena: 1-4




[IpakTiune VYcHe onuTyBaHHA, CUTYyaliliHe 3aBOAHHS, «KPYTIUHA CTID,
3anstra 3.1. Advertising and markets 3aHATTA 11 12 Gaii «MO3KOBHH IITYPM», POJIbOBA I'pa, HABYAIbHA TUCKYCIs,
2 roj. TECTYBaHHS
[paxTruni o ..
VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIHU CTi,
3anstra 3.2. TV commercials 3aHﬂT1T3H 12- 12 Gaii «MO3KOBHH ILITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
4 rox TECTYBaHHS
[IpaxTruni . .
VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOaHHS, «KPYTIHNA CTiD,
3ansatra 3.3. Good and bad advertising SaHﬂTlTSH 14- 12 GaiiB «MO3KOBHH ITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
4 rox. TECTYBaHHS
[IpaxTruni - . .
VYcHe onuTyBaHHS, CUTYyaliliHe 3aBOaHHS, «KPYTIHHA CTID,
3ansarrs 3.4. Advertising campaign 3aHHT1T7H 16- 12 6anis «MO3KOBHUH IITypM», POJIbOBA TPa, HABYAIbHA TUCKYCis,
4 ror. TECTYBaHHS
A favourite advert C;g(?g(T)lTP;H 12 6anis [Ipesenraris, Case study

Tema 4. Companies and jobs _
3uamu: NTEKCUKO-TpaMaTH4HI SBUIIA Ta POHETHYHI aCIIEKTH B MEXax MpOorpaMH Ta 00cCs31, JOCTaTHHOMY IS 3a0e3nedeHHs] HeoO0X11HOI KOMYHIKaTHUBHOI CIIPOMOXKHOCTI TIPH
o0OMiHi iH(pOpMaLi€0 1IHO3EMHOIO MOBOIO JIJIsI BUPILLIEHHS MPO(eciifHuX Ta 3BUYaiHUX KOMYHIKATUBHHX 3aBJaHb B yCHOMY Ta IMCEMHOMY MOBJICHHI;
Bmimu: Oparu aKTUBHY y4acTh y JTHUCKYCisIX i3 npodeciiiHo 3HAYYIIUX npo0iem, OOIpyHTOBYBaTH BIIACHY TOUKY 30py;
Dopmysanna komnemenuyii: 3K1, 3K4, 3K6, 3K7, 3K11
Ilpozpamui pesynomamu naguanna: 11PH2, ITIPH4, [IPH12
Pexomenoosani oxncepena: 1-4

[pakTuyni - ..
sansTra 18 VYcHe onuTyBaHHS, CUTYyaliliHe 3aBJaHHS, KKPYTIUH CTID»,
3ansarts 4.1. Describing companies 12 GaniB «MO3KOBHH HITYpM», POJIOBA I'pa, HaBYaJIbHA JUCKYCIs
19 2 b
4 ron TECTYBaHHS
IIpaxkTrune VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHs, «KPYTIHN CTi,
3anstTa 4.2. Presenting your company 3aHATTA 20 12 Gaii «MO3KOBHH ILITYpPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCIs,
2 ToJ. TEeCTYBaHHS
[IpaxTruni - . .
sansTrs 21 VYcHe onuTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIHHA CTD,
3anstra 4.3.Professional networking sites 2 12 Gaini «MO3KOBHH IITYpPM», POJIbOBA I'pa, HABYAIbHA JTUCKYCIs,
4 ron TECTYBaHHS
[IpaxTrani . N
sansTrs 23 VYcHe onuTyBaHHS, CUTYyaUiliHe 3aBOAHHS, «KPYTIUNA CTID,
3ansarra 4.4. Interview skills 12 6ainiB «MO3KOBHH LITYPM», POJILOBA I'Pa, HaBYaJIbHA TUCKYCisA
24 y b 2 y b
4 1on TECTYBaHHS




[paxTruni o ..
sansTIs 25 VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIHN CTi,
3anaTTs 4.5.An ideal job 2% 12 GamiB «MO3KOBHH MITYpM», POJILOBA Tpa, HABYAIhHA AUCKYCis,
4 Tox TECTYBaHHS
. CamocTiiin . .
A favourite company a pobota 12 6anis [Ipesenraris, Case study

Tema 5. Communication and cultures
3namu: nekCUKO-rpaMaTHYHi SBUILA Ta (OHETHYHI aCMIEKTH B MEXKax MporpamMu Ta o0cs3i, JOCTATHBOMY AJIS 3a0e3MevueHHs] HeoOXiIHOI KOMYHIKaTHBHOI CIIPOMOYXHOCTI MpH
oOMiHi iH(pOopMaLi€r0 1IHO3EMHOIO MOBOIO JIJIsI BUPIILIEHHS PO(deciifHuX Ta 3BUYaiiHUX KOMYHIKATUBHUX 3aBJaHb B YCHOMY Ta IMCEMHOMY MOBJICHHI;
Buimu: Opatu aKTHUBHY y4acTb y JTIUCKYCisIX i3 npodeciitHo 3HAYYIIMX mpobiem, 0o0TpyHTOBYBaTH BJIACHY TOYKY 30py;
Dopmysanna komnemenuyiiu: 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pesynomamu nasuannsn: [1PH2, IIPH4, TIPH12
Pexomenoosani oxcepena: 1-4

IIpakTuune YcHe onuTyBaHHS, CUTYyaIliiHE 3aBIaHHs, KKPYTJIMH CTL,
3anstra 5.1. Internal communication 3aHATTA 27 12 GainiB «MO3KOBHH IITYpPM», POJIbOBA I'pa, HABYAIbHA TUCKYCIs,
2 rog. TECTyBaHHS
[MpaxTruni o ..
VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIUN CTi,
3anarTa 5.2. Networking online 3aHﬂ;T9ﬂ 28- 12 GamiB «MO3KOBHH IITYpM», POJILOBA TPpa, HABYAIbHA AUCKYCis,
4ron. TECTYBaHHS
[IpaxTruni - .
VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOaHHS, «KPYTIHNA CTiD,
3ansarrs 5.3. Communication technology at work 3aHH§T1H 30- 12 6anis «MO3KOBHUH IITypM», POJIbOBA TPa, HaBYaJIbHA TUCKYCis,
4ron. TECTYBaHHS
IIpakTrune YcHe onuTyBaHHS, CUTYyaIliiiHEe 3aBIaHH:, «KPYTIIUH CTIID,
3anstra 5.4. Making arrangements 3aHATTA 32 12 Gaii «MO3KOBHH ILITYpPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
2 ron. TECTYBaHHS
[IpaxTruni - . .
ARSI 33- ' VYcHe onUTyBaHHS, CUTYyaliliHe 3aBIaHHS, «KPYTIIHMA cTin,
3ansTra 5.5. Company cultures 34 12 GainiB «MO3KOBUH IITYPM», POJIBOBA I'pa, HABUAJIbHA AUCKYCis,
4 ron. TECTYBaHHS
[IpaxTrani YcHe OonMTYBaHHA, CUTYaIliHE 3aBIaHHS, «KPYTIHH CTLD),
3anarts 5.6. Cultural differences 3aHATTSA 35 12 6anis «MO3KOBHUH IITypM», POJIbOBA TPa, HaBYaJIbHA TUCKYCis,
2 ron. TECTYBaHHS
Cultural mistakes Camocriiin 12 GainiB [IpesenTauis, Case study
a pobora

3micToBuii Mmoaynas 2. Business




Tema 1. New business

3namu: nekcuKo-rpaMaTHYHI SBUINA Ta (OHETHYHI ACTIEKTH B MEXax Iporpamu Ta 00cs3i, JOCTaTHBOMY IS 3a0e3MeUeHHs] He0OX1THOI KOMYHIKATHBHOI CIIPOMOYHOCTI MPH
o0OMiHI iH(OpMaLli€0 1IHO3EMHOIO MOBOIO JIJIsl BUPIIIEHHS MPO(ECiifHUX Ta 3BUYaiHUX KOMYHIKATUBHUX 3aBJIaHb B YCHOMY Ta MIMCEMHOMY MOBJICHHI;

Buimu: Opatu aKTHBHY y4acTb y JTHUCKYCIsIX i3 npodeciiiHo 3HAYYIINX npo0iem, OOIpyHTOBYBaTH BJIACHY TOYKY 30py;
Dopmysanna komnemenuiu: 3K1, 3K4, 3K6, 3K7, 3K11
IIpozpamni pesynomamu nasuanns: [1PH2, IIPH4, TTIPH12
Pexomenoosani oxycepena: 1-4
Jlexis 1 . .
3ansatra 1.1 Introductory lecture 2 rox [NosicHIOBaJIEHO-1TIOCTPATUBHUH, TECTYBaHHS , OTUTYBaHHS
IIpaxTruns YcHe onuTyBaHHS, ~ CUTYyalllifHE 3aBIaHHS, «KPYTJIHHA CTi»,
3anstra 1.2. Economic terms 3aHATTA 1-2 12 Gaii «MO3KOBHH INTYpM», pONbOBa TIpa, HaBUaNbHA JHUCKYCIs,
4 ron TECTYBaHHS
[IpaxTruni YcHe omnwWTyBaHHS,  CHTyamiliHe 3aBHaHHS, «KPYTJIAH CTilD),
3anstra 1.3. Public-sector business 3aHATTA 3-4 12 GaiiB «MO3KOBHH INTYpM», pONbOBa TIpa, HaBUaNbHA JHUCKYCIs,
4 ron TECTYBaHHs
[IpaxTruni YcHe omnWTyBaHHS,  CHTyamillHe 3aBHaHHS, «KPYTJIAH CTilD),
3anarTsa 1.4. Private-sector business 3aHATTS 5 12 6amiB «MO3KOBUH INTypM», pOJNbOBAa Tpa, HaBYajlbHA JIHCKYCis,
2 ron TECTYBaHHs
[paktuuni VYcHe onuTyBaHHS, ~ CUTyalliifHE 3aBIaHHS, «KPYTJIHHA CTi»,
3ansarrsa 1.5. Statistical information. Dealing with numbers 3aHATTS 6-7 12 6anis «MO3KOBUH INTypM», pOJNBbOBAa Tpa, HaBYajlbHA JIHCKYCIf,
4 ron TECTYBaHHS
[paktuuni YcHe onuTyBaHHS, ~ CUTyalliifHEe 3aBIaHHS, «KPYTJIHHA CTi»,
3anstra 1.6. Expanding business 3aHATTA 8-9 12 Gaini «MO3KOBHH IUTYpM», pONbOBa TIpa, HaBUalbHa JHUCKYCis,
4 ron TECTYBaHHS
[IpaxTrani YcHe OmMTYyBaHHS,  CHUTYyallilHe 3aBIaHHSA, «KPYTJIHA CTi»,
3anstra 1.7. New business ideas 3aHATTA 10 12 Gaini «MO3KOBHH IUTYpM», pONbOBa TIpa, HaBUalbHa JHUCKYCIs,
2 rox TECTYBaHHS
Sales revenue Camocriiin 12 GainiB [IpesenTauis, Case study
a pobora

Tema 2. Marketing

3Hamu: NeKCUKO-TpaMaTHYHi SBUILA Ta q)OHeTHqu aCIIeKTH B MEXax Mporpamu Ta o0cssi, JIOCTaTHLOMY 1A 3a0e3mnedYeHHs] HeoOXiaHoi KOMyHiKaTHBHO'l' CIPOMO>KHOCTI TIpH
o0OMiHI iH(pOpMAaIli€0 IHO3EMHOIO MOBOIO JIJIsl BUPIIIEHHs PO(ECiifHNX Ta 3BHYAHUX KOMYHIKATUBHUX 3aBJIaHb B YCHOMY Ta IMCEMHOMY MOBJICHHI;

Buimu: Opatu AKTUBHY y4acThb y JTIUCKYCIsIX 3 npogeciiino 3HAYYIIIX mpooiieMm, 00TpyHTOBYBATH BIIACHY TOYKY 30py;
Dopmyeanna komnemenuyii: 3K1, 3K4, 3K6, 3K7, 3K11
Ilpozpamni pesynomamu naguannsa: 11PH2, IIPH4, TIPH12
Pexomenoosani oxycepena: 1-4
3anstra 2.1. Word partnerships [IpakTuun 12 Gaii VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHs, «KPYTIHN CTi,
i 3aHATTS «MO3KOBHUH IITypM», POJIHOBA TPa, HaBYaIbHA TUCKYCis,
11-12 TECTYBaHHS




4 ron

[IpakTnun - L.
- VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHs, «KPYTIHN CTi,
3ansarrs 2.2. Marketing mix 13-14 12 6anis «MO3KOBHUH IITypM», POJIHOBA TPa, HaBYAIbHA TUCKYCis,
TECTyBaHHS
4 ron
[IpakTnun . L
¢ BAHSTTS VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJJaHHS, «KPYTIHNA CTi,
3anstra 2.3. The regulatory environment 15 12 GainiB «MO3KOBHUH IITypM», POJIFOBA TPa, HAaBYAIbHA TUCKYCis,
TECTyBaHHS
2 ron
[IpakTnun . L
¢ BAHSTTS VYcHe ONUTYBaHHS, CUTYyalliliHe 3aBJJaHHs, «KPYTIHA CTi,
3anstra 2.4. Product lifecycle 16 12 Gaii «MO3KOBHH ITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
TECTyBaHHS
2 rox
[IpakTnun . .o
e BAHSTTS VYcHe ONUTYBaHHS, CUTYyallilHe 3aBJJaHHS, «KPYTIHA CTi,
3anstra 2.5. The Marketing Department 17 12 Gaii «MO3KOBHH IITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
TECTYBaHHS
2rojg
[IpakTnun - L
CHE ONUTYBAHHA, CUTYAaliliHE 3aBIaHHA, KKPYIJIUH CTII»,
€ 3aHATTA M Y M Y
3ansTTa 2.6. Rebranding 18 12 GainiB «MO3KOBUH LITYPM», POIbOBA I'Pa, HABYAIbHA AUCKYCls,
TECTYBaHHS
2 rong
. CamocTiiiH . .
Market position 12 6ani [pesenranis, Case study
a pobora

Tema 3. Planning

3namu: NeKCUKO-TpaMaTUYHI SBUINA Ta (POHETHYHI aCIEKTH B MEXKax MpOrpaMu Ta 00Cs3i, JOCTATHBOMY JUIsl 3a0€3MeueHHs HEOO0XiTHOI KOMYyHIKATUBHOI CITPOMOKHOCTI MPH
00MiHI iH(pOpPMAITI€I0 IHO3EMHOI0 MOBOIO TS BHPIMIEHHS TPO(ECiifHNX Ta 3BUYaifHIX KOMYHIKAaTHBHUX 3aBJaHb B YCHOMY Ta TUCEMHOMY MOBJICHHI,

Buimu: Opatu AKTHUBHY y4acTb y JTIUCKYCisIX npodeciitHo 3HAYYIIMX mpobiem, 0o0TpyHTOBYBaTH BJIACHY TOYKY 30py;
Dopmysanns komnemenuiii: 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamni pesynomamu nasuannsn: [1PH2, IIPH4, TIPH12
Pexomenoosani oxycepena: 1-4
IIpakTuune YcHe onuTyBaHHS, CUTYyaIliiHE 3aBIaHHs, KKPYTJIMH CTL,
3ansatra 3.1. Making plans 3aHATTA 19 12 Gaii «MO3KOBHH ITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
2 roA. TECTyBaHHS
3amsrra 3.2. How important is planning? [Mpaktuuni 12 Gazis VYcHe ONHTYBAHHS, CUTYyauiliHe 3aBJIaHHs, «KPYTIIHH gTin»,
3aHaTTa 20- «MO3KOBHH ILTYPM», POJIbOBA I'Pa, HaBYAJIbHA TUCKYCIs,




21
TECTYBaHHS
4 rox. Y
[MpakTuuHi - ..
samsTTs 22 VYcHe onuTyBaHHS, CUTYyaliliHe 3aBJaHHS, «KPYTIUH CTID»,
3anstra 3.3. Planning group 23 12 GainiB «MO3KOBHH IITYPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCis,
TECTYBaHHS
4 rox. Y
[IpaxTrune 12 Gaini VYcHe ONUTYBaHHS, CUTYyaliliHe 3aBJaHHs, «KPYTIHN CTi,
3ansarrsa 3.4. Business plan 3aHATTS 24 «MO3KOBHUH IITypM», POJIOBA TPa, HaBYaIbHA TUCKYCis,
2 ToJ. TEeCTYBaHHS
CamocrTiiin 12 IMpesenranis, Case stud
Future plans . p L, Y
apobora | OamiB

Tema 4. Managing people

3Hamu: nekcuKo-rpaMaTHYHI SBUINA Ta (OHETUYHI ACTIEKTH B MEXax MpOorpamu Ta 00cs31, JOCTATHBOMY IS 3a0e3MeUeHHs] He0OX1THOI KOMYHIKATHBHOI CIIPOMOYHOCTI MPH
o0OMiHi iH(OopMaLi€r0 1IHO3eMHOIO MOBOIO JIJIs BUPILLIEHHS NPo(decifHuX Ta 3BUYaiiHUX KOMYHIKATUBHUX 3aBJIaHb B yCHOMY Ta IMCEMHOMY MOBJICHHI;
Bumimu: Opatu aKTUBHY y4acTh y JTIUCKYCisIX i3 mpoceciitHo 3HAYYIIUX mpooIeMm, 00TpyHTOBYBaTH BIIACHY TOUKY 30pYy;
Dopmysanna komnemenuyii: 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamui pesynomamu naguanna: 11PH2, ITIPH4, [TPH12

Pexomenoosani oxcepena: 1-4

[IpaxTruni . .
sansTIs 25 VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOaHHS, «KPYTIHNA CTiD,
3ansartsa 4.1. Managing people 2% 12 6anis «MO3KOBHUH IITypM», POJIbOBA TPa, HaBYaJIbHA TUCKYCis,
4 rox TECTYBaHHS
IIpakTuusi - .
sansTrs 27 VYcHe onuTyBaHHS, CUTYyauiliHe 3aBOaHHS, «KPYTIHHA CTID,
3ansTra 4.2. Management and motivation 8 12 Gaini «MO3KOBHH IITYPM», POJIOBA I'pa, HABYAIbHA JTUCKYCIs,
4 rox TECTYBaHHS
[IpaxTrani . N
sansTrs 29 YcHe onuTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIMH CTID,
3ansrra 4.3. Socialising and entertainin 12 6ainiB «MO3KOBHH LITYPM», POJILOBA I'Pa, HaBYaJIbHA TUCKYCis
30 yp > p p > y s
4 ox TECTYBaHHS
. [IpesenTauis, Case study
CamocTiitH 12 ’
Theory X and Theory Y )
apobora | OamiB

Tema 5. Conflict

3Hamu: nekcuKo-rpaMaTHYHI SBUINA Ta (OHETHYHI aCTIEKTH B MEXax Mporpamu Ta 00cs3i, JOCTaTHBOMY IS 3a0e3MeueHHs] He0OX1THOI KOMYHIKaTHBHOI CIIPOMOYHOCTI MPH
o0OMiHi iH(OopMaLli€r0 iIHO3EMHOIO MOBOIO JIJIs BUPIILIEHHS MPO(ECiifHUX Ta 3BUYaHUX KOMYHIKATUBHUX 3aBJIaHb B YCHOMY Ta MIMCEMHOMY MOBJICHHI;
Bumimu: Opatu aKTUBHY y4acTh y TTIUCKYCisIX i3 mpodeciitHo 3HAYYIIIX mpooiem, 00TpyHTOBYBaTH BJIACHY TOUKY 30py;
Dopmysanna komnemenuyiiu: 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamni pesynomamu nasuanus: [1PH2, IIPH4, TTIPH12
Pexomenoosani oxcepena: 1-4




[paxTruni o ..
sansTrs 31 VYcHe onUTyBaHHS, CUTYyaliliHe 3aBOAHHS, «KPYTIHN CTi,
3anaTTs 5.1. Resolving disputes 37 12 GamiB «MO3KOBHH MITYpM», POJILOBA Tpa, HABYAIhHA AUCKYCis,
TECTyBaHHS
4 ron. y
[IpaxTruni . .
sansTrs 33 VYcHe onuTyBaHHS, CUTYyaliliHe 3aBOaHHS, «KPYTIHNA CTi,
3anartsa 5.2. Conflict management 34 12 6anis «MO3KOBHUH IITYypM», POJIbOBA TPa, HaBYaJIbHA TUCKYCis,
TECTYBaHHS
4 ron. Y
[paxTruni YcHe onuTyBaHHS, CUTYyaIliiiHEe 3aBIaHH:, «KPYTIIUH CTIID,
3anstra 5.3. Negotiating: dealing with conflict 3aHATTSA 35 12 Gaii «MO3KOBHH ILITYpPM», POJIbOBA I'pa, HaBYAIbHA TUCKYCIs,
2 ron. TECTYBaHHS
- [pesenTauis, Case stud
. o CamocTiiiH 12 P i, Y
Values and ethical principles .
apobora | OamiB

MATEPIAJIBHO -TEXHIYHE 3ABE3INIEYEHHS JUCIIUIIJITHA

JI71s MpakTUYHUX 3aHSATh BUKOPUCTOBYETHCS 1abopatopis Ne 405, 6aratodyHKIIIOHAIbHA MYJIFTUME/IIHA MOBHA JTaOOpaTopis,0cHAIIeHa 00IaHaHHIM 1
MPOrpaMHUM 320€3MEYCHHSIM OCTAHHBOTO MTOKOJIIHHS, 110 CTIPUSIE SIKICHOMY BUKOHAHHIO 3aBJIJaHb HABYAIBHOI TUCIUILTIHY ~[HO3eMHa MOBa”.
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IHOJIITUKA KYPCY («ITPABUJIA I'PH»)

@® Kypc nepenbagae poboTy B mapi, KOMaH/II.

@ CepenoBuile B ayJUTOpii € APYKHIM, TBOPUUM, BIIKPUTUM 10 KOHCTPYKTHBHOI KPUTHKH.

@ OcCBO€HHS TUCHUILTIHY Ilepeadadae 000B’I3KOBE BiIBiAyBaHHS NPAKTUUYHUX 3aHATH.

@ Yci3aBnaHHs, niependadeHi IpoOrpaMor0, MarTh OyYTH BUKOHAHI Y BCTAHOBJICHHUH TEPMIH.

@ CTyzaeHT, SIKUH CITI3HUBCSI, BBAXKAETHCS TAKHUM, 10 TIPOITYCTUB 3aHATTS 3 HEMOBAXKHOI MPUYHHY 3 BUCTaBlieHHAM () OaiB 3a 3aHSTTS, i IPU HBOMY Mae€ MpaBo O0yTH
MPUCYTHIM Ha 3aHATTI.

@ 3a nopymeHHs JUCIUIUTIHA CTyIeHT oTpumye 0 Oais.

KPUTEPII TA METOJIM OIITHIOBAHHS

YMOBOO JIOIYCKY 10 MiJICYMKOBOTO KOHTPOJIO € 00OB’SI3KOBE BiJ[BilyBaHHS MPAaKTUYHUX 3aHATh 1 BUKOHAHHS 3aBJiaHb, SKi Mepen0adeHi CTPYKTYPOO OCBITHBOTO
KoMIOHeHTy «lHozemMHa MoBa» . Jlo 3/adi eK3aMeHy He JOIMYCKAIOThCs CTYACHTH, SIKi He BHKOHAIM BCiX BHMOT IOTOYHOTO/pyOi’KHOTO KOHTPOJIO 33 MPOTPaMOI0 Kypcy i




MalOTh HE3aJIOBUIBHWHN piBEHBb BiABIMYyBaHHS MPAKTHYHUX 3aHATH. [Ipy 1bOMy BHKIIaZad B €K3aMEHAIIMHO-3aJIIKOBIH BifioMOCTI poOWThH 3ammc «He aomymieHuid» s
MepecKIaaHs iICIUTY CTyACHTaMH TOTYEThCS BIAMOBIIHUI MporpaMHUi MaTepiai. Sk TMPABUIIO, CK3AMCH CKIIAIA€ThCA CaMe TOMY BHKJIazaqy, SIKAH € KepiBHI/IKOM 3aHATH B
rpyni. 3aBimyBau kadempu 3a Y3TOIDKCHHSM 3 JIMPEKTOPOM HHII moxxe mpu3HauaT amis HpI/II/IMaHHH €K3aMeHy 1HIIOro BUKiIamava kadenpu. Yac mepe3maui 3a3naneriip
Y3rO/DKYEThCS (32 2 THKHI) 3 KEPIBHUKOM 3aHATTS 1 JiekaHaToM. JIiKBiaIlis CTyICHTaMH aKaJIeMi4HOT 3a00proBaHOCTI MTPOBOAUTHCS JI0 MIOYATKY HOBOTO CEMECTPY

O1iHIOBaHHS CTY/ICHTIB 3IMCHIOETHCS 32 HAKOMUYyBaIbHOIO 100-0abHOI0 CHCTEMOIO 1 CKIIAJIAEThCS 13 IBOX OCHOBHUX OIIHKOBUX OJIOKIB 1 pO3MOJISAETHCS B MEBHUX
nporoptisx 60 (baru nanpayvosanui nio wac 6usHeHHs QUCYUNIIHU — NOMOYHULL KOHMPOb), 40 (niocymroee oyintosanns — 3anix/ ekzamen):

Dopmu .. .
Buau HaByaabHoI podoTH OuinroBanHs
KOHTPOJIIO
MOTOYHUI o BiznBigyBaHHs IPaKTHYHUX 3aHATH | BAKOHAHHS 3aBJaHb 36 Ganis
KOHTPOJIb )
o Camocriiina poboTa 24 banu
HNIJICYMKOB | 3anix/Icnut npoXoIuTh y MTUCEMOBIH (opMi.
E
OLIHKOBAHH 40 GamiB
A
3anix/Icnum
JlonaTkoBa oninka
Buau HaBuYaJIbLHOL po6oTH OuinwoBaHHs
-100 % BinBimyBaHHS MPAKTHYHUX 3aHAThH 1 Gan
-y4acTh y CTYJEHTCBHKIH oiMmiai 3 aHTIIiHChKOT MOBH 3a pilieHHsM KepiBHUKA 3aHATTS
-y4acTh Y HAyKOBO-IOCIIIHi# po0oTi ( HaNKMCaHH TE3) 3a pilieHHSIM KEpiBHMKA 3aHATTS

MakcuMaJTbHa KUTBKICTh JOJATKOBUX OaiB, sSIKi MOXYTh OyTH 3apaxoBaHi 3700yBady OCBiTH — 1-5 OautiB.

HIACYMKOBA OHLIHKA 3A JUCIUILIIHY

Ouinka /3anuc 6

0aan KpuTepii oninroBanns PiBeHb KOMIETEHTHOCTI eK3ameHayitiHii
gioomocmi
90-100 CTyleHT JeMOHCTpPYE MOBHI i MillHi 3HAHHS HABYAIBHOTO Marepiany B 00Cs3i, mo | Bucokmii Binminmo /
BiamoBimae pobodiii mporpami AWCHWIUIIHMA, TPaBUIBHO W oOrpyHTOBaHO mpwuiimMae | [loBHICTIO 3abe3nedye BUMOTH IO 3HAaHB, 3apaxoBaHo (A)

HEOOXi/HI PIllICHHS B PI3HMX HECTAHJAPTHUX CUTYAIIisIX.

Bwmie peanizyBatu TeOpeTHUHI NOJI0KEHHS JUCLUILTIHY B MIPaKTUYHUX
pO3paxyHKax, aHalli3yBaTH Ta CIIBCTAaBIATH HaHi O0‘€KTIB [isIbHOCTI (axiBIsd Ha
OCHOBIi HaOyTHX 3 AaHOI Ta CyMIXHHUX JUCLUILTIH 3HaHb Ta YMiHb.

3Hae Cy4yacHI TEXHOJIOTii Ta METOIM PO3PaxyHKIB 3 JaHOI TUCIMILIIHM. 3a Yac
HaBYaHHA TIpY TPOBEJCHHI NPAKTUYHUX 3aHATh, NMPW BUKOHAHHI IHIWBIAyaJIbHUX /
KOHTPOJIBHUX 3aBJaHb NIPOSIBUB BMIHHA CAMOCTIIHO BHPIIIyBaTH MOCTaBJICHI 3aBIaHHSA,
AKTHBHO BKJIIOYATUCH B JUCKYCii, MOXKE BiZICTOIOBATH BJIACHY TO3WII0 B MHUTAHHAX Ta

YMiHb i HABHYOK, 1110 BUKJIAJIEHI B poO0Uiii
mporpami AUCIuILTiHg. BiacHi npono3uitii
CTyIeHTa B OIliHKaX 1 BHpINICHHI
MPaKTHYHUX 33]1a4 MiJBUIILYE HOTO BMIHHS
BUKOPUCTOBYBAaTH  3HAaHHA, SKi  BiH
OTpUMaB TIPW BUBYECHI 1HIIWUX AWCIUTLTIH,
a  TakoX  3HaHHA, HaOyTi  mpH
CaMOCTIHHOMY HOTTIMOJICHOMY BUBYCHI




PIIIEHHSX, O PO3TIIAIAIOTHCS. 3MEHIIIEHHS 100-6apHO  OLIHKH MOXe OyTH
MOB’sI3aHE 3 HEJOCTaTHIM PO3KPUTTSIM IHTaHb, IO CTOCYEThCS AMCUMUIUTIHU, sKa
BUBYAETHCS, ajJ¢ BUXOJAUTh 32 paMKU 00’€My Marepialy, nependaueHoro poOodoro
MporpaMoro, ab0 CTYACHT TPOSBISE HEBICBHEHICTh B TIYMAueHHI TEOPETUYHHUX
[T0JIO’KEHb UM CKJIAJHMX IPAKTUYHUX 3aBJaHb.

MUTaHb, 110 BIJHOCATHCS IO AUCLMIUIIHH,
sIKa BUBYAETHCH.

CTyleHT JeMOHCTpYE TapHi 3HaHHS, J00pe BOJOJIE MarepiajioM, IO BiJIIIOBIIAE
poOouiii mporpami JUCHMILITIHKU, POOUTh Ha X OCHOBI aHaI3 MOXXJIUBUX  CHUTYalliil
Ta BMi€ 3aCTOCOBYBATH TEOPETUYHI MOJIOKESHHS IPU BUPIIMIEHH] MPaKTUYHUX 3a]1a4, ajie
JIOTTyCKa€e OKpeMi HETOYHOCTI. BMie caMOCTIHiHO BUMIPABIIATH JOMYIICHI TTOMILUTKH,

JocraThnii

3abe3neuye CTYJICHTY caMoCTiliHe
BHPIIIEHHS! OCHOBHHUX IMPAKTHYHUX 3a1ad
B YMOBaX, KOJIH

Hobpe /

82-89 KUIBKICTD IKMX € HE3HAYHOIO. BUXIJHI JaHl B HHUX  3MIHIOOTHCSI 3apaxoBano (B)
3Hae cydacHi TEXHOJIOTi Ta METOIU PO3paxyHKiB 3 1aHOI AUCHUILTIHM. 3a Yac HaBYaHHS | MOPIBHIHO 3
IIPH TPOBENEHHI MPAaKTUYHUX 3aHATH, IPU BUKOHAHHI 1HAWBINyalbHUX / KOHTPOJIBHHUX | MPHUKIAJAMH, IO PO3TIISIHYTI IIPH BUBYEHI
3aBJIaHb Ta MOSCHEHHI NPUIHATHX PillIeHb, ]a€ BUUEPITHI MOSICHEHHSI. JCIUTUTIHA
CryneHT B 3araJbHOMY J00pe BOJIOJiE MarepialoM, 3HAa€ OCHOBHI IIOJIOKCHHS
MaTepially, IO BiANOBiAae poOOUil MporpaMi AUCUMILTIHU, POOUTH Ha iX ocHOBI aHami3 | JocTaTHiii
MOJKJIMBUX CHUTYaIliii Ta BMi€ 3aCTOCOBYBATH IPHU BUPINICHHI TUIOBUX NMPAakTU4YHUX | KOHKpeTHWI  piBeHb, 3a  BHBUYCHHM
3aBJaHb, aJle JIOIyCKa€ OKpeMi HETOYHOCTi. BMi€ TOSCHUTH OCHOBHI IIOJIOKEHHS | MaTepialiom poboyoi Mporpamu
75-81 BUKOHAHUX 3aBJAHb Ta JIATH MPaBHIBHI Bi,[[l'.IOBi,Z[i. npu SMiHi pe3yabTaTy MpU 3aJaHii ILI/ICI_II/IHJ'IinII/I. . Hobpe /
3MiHI BHUXiZHHX mNapamertpiB. IloMunku y BiamoBimsx/ pimieHHsX/ po3paxyHkax He € | JlomaTkoBi mNHMTaHHA TNPO MOXIIHUBICTBH 3apaxosano (C)
CHUCTEMHHMH. 3HAa€ XapaKTEPUCTUKA OCHOBHHX IOJIOKEHb, IO MAlOTh BH3HAYaIbHE | BUKOPDUCTAHHS TEOPETHYHUX TMOJ0XKEHB
3HAYEeHHS TpPU IPOBEACHHI NPAKTHYHHUX 3aHATh, MPU BHUKOHAHHI IHAMBIAYalnbHUX / | IJIS MPaKTUYHOTO BUKOPHUCTaHHS
KOHTPOJIBHUX 3aBJlaHb Ta MOSCHEHHI NPUIHATUX DILICHb, B MEXaxX NUCLUIUIIHM, L0 | BUKJIUKAIOTh yTPYIHEHHS.
BHUBYAETHCSL.
CryzneHT 3acBOIB OCHOBHMU TCOPSTUYHMIA MaTepiaji, mepeadadeHuii poOoUoro
MPOTrpaMoI0 AUCLMIUTIHU, Ta PO3yMi€ MOCTAaHOBY CTaHAAPTHHUX NMPAKTHUYHUX 3aBjaaHb, | Cepenniii
64-74 Mae TPOMO3WIii MO0 HAmMpAMKY iX BHpimIeHb. Po3ymie OCHOBHI mMoJOKeHHS, 1m0 € | 3abe3meuye NOCTAaTHHO HAAIWHWN DPiBEHb 3a/10B1IEHO /
BU3HAYAILHUMH B KypCi, MOXKE€ BHUPIIITYBATH MOAIOHI 3aBIaHHS THM, IO PO3TIISIIAIUCE 3 | BIATBOPEHHS OCHOBHHX MOJI0KEHD 3apaxosaHo (D)
BHKJIaJlaueM, aJie JIOMyCKae 3HAa4yHy KUIBKICTh HETOUYHOCTEH 1 rpyOMX HOMHIIOK, SIKi | IMCHMIUTIHA
MOJKE YCYBAaTH 32 JIOTIOMOT'OI0 BUKJIa/1a4a.
CryneHT Mae TieBHI 3HaHHS, rependadeHi B poOodiid mporpami AWCIUILIIHHU, BOJOIIE
OCHOBHHMH TIONIOKCHHAMH, IO BUBYAOTLCS Ha piBHI, SIKMH BH3HAYAETHCS SIK Cepeniii
MiHIMaJbHO AOMYCTUMHH. 3  BHKOPHUCTAHHSM OCHOBHUX TEOPETHYHHX IIOJOXKEHb, A . .
60-63 CTYACHT 3 TPYAHOLIAMH MOSCHIOE MpPaBWJIA BUPIMIEHHS NPAKTUYHUX/PO3PaxyHKOBHX € wiivanpHo AOMyCTHMUM ¥ Be1X 3anosumsHo /
. . . CKIaJOBUX HaBYalbHOI MpOTrpaMu 3 3apaxosano (E)
3aBJaHb JUCIMIUTIHM. BUKOHaHHS TpPaKTUYHUX / IHIUBINLYadbHUX / KOHTPOJIBHUX .
3aBJaHb 3HAYyHO (OPMAaJi30BaHO: € BINMOBIJHICTH AITOPUTMY, aje BIJCYTHE TITHOOKE FHCTUTLTIH
pO3yMiHHS POOOTH Ta B3a€EMO3B’SI3KIB 3 iHITMMH TUCIIHATIIIHAMH.
35-59 CTyZeHT MOXKe BiITBOPUTH OKpeMi (pparMeHTH 3 Kypey. Husbkuii HesanosinbHo 3

He3pakaroun Ha Te, IO NPOrpaMy HABYAIGHOI IUCHUIUTIHM CTYACHT BHKOHAB,
MpalfoBaB BiH MACUBHO, MOT0 BIAMOBIAL MiJ] Yac MPAaKTHYHUX POOIT B OLIBIIOCTI €
HEBIpHUMH, HEOOTPYHTOBAHHMH.

IimicHICT PO3YMIHHS MaTepiaay 3 TUCIUIUIIHYN Y CTyIEHTa BICYTHI.

He 3abesmeuye mpakTu4HOl peaiizamii
3aga4, o (GOPMYIOTbCS NpU BHUBYCHI
IUCHUAIUTIHA

MOKJIUBICTIO
MTOBTOPHOTO
ckiananus) / He
3apaxoBaHo (FX) B
3a1iK08Y KHUMNCK) He




npocmaeisaentbcs

1-34

CTy/IeHT TIOBHICTIO HE BUKOHAB BUMOT p000YO0T POrpaMy HaBYAIBHOT TUCLUILTIHH.
Horo 3HaHHS Ha MiJICyMKOBUX €Tarax HaBYaHHs € (hparMeHTapHUMH.
CTyIeHT He HOMyLIESHHI 0 3/1a4i eK3aMeHY/3aliKy.

He3apnosinbHanii

CryneHt  He MiATOTOBIICHUH 110
CaMOCTIHHOTO BHpIlIEHHA 3ajad, fKi
OKPECITIOE MeTa Ta 3aBJaHHS JUCIHUIUTIHH

He3anosinbHo 3
000B’A3KOBUM
MOBTOPHUM BUBYCHHSIM
/ He momymmenwnii (F)
B 3anixoey knuoicky ne
npPOCMAasIsIEMbCsl




