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. 3a BUIaMU 3aHATh:
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Oocsr: Jlexmiit CeMiHapChKUX 3aHATh [IpakTHUHUX 3aHATH JlabopaTopHUX 3aHATH CamMmocTiifHa miAr0TOBKa
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AHOTAIIA KYPCY

B3aeMo03B’5130K Y CTPYKTYPHO-JIOTiUHiii cxemi

OCBITHI KOMIIOHEHTH, SIKi IEPEAYIOTh BUBYCHHIO

bazoBuii piBeHb BOJOAIHHS IHO3EMHOIO MOBOIO HE HIDKYe B2 3a 3araiibHO€BPOITEHCHKOO IIKATIOK0 OI[IHIOBAHHS,
OMaHOBaHUH B Pe3yJIbTaTi NPOXO/HKEHHs OaKalaBpChKOI MporpamMu

OCBITHI KOMIIOHEHTH JUIS IKUX € 0a30BOKO

HaykoBo-nenaroriuna npaktuka, HaykoBo-gociHa npaktuka, [lepexnunnomua npakruka, Ksamidikariiina pobora

Merta Kkypcy:

OBononinHs B Mexax piBHSA C1 OCHOBHMMH BHJIaMU MOBIIEHHEBOI AisuibHOCTI (M/]) — aymiroBaHHSIM, TOBOPIHHIM, YATAHHIM Ta TUCHMOM, SKi HEOOXITHI ISt
onepkaHHsl mpodeciitHo miHHOI iHopMarii 3 aBTeHTUYHUX JDKeped Ta Uit 3a0e3leueHHs] KOMYHIKaTUBHOI CIIPOMOKHOCTI IMpH OOMiHI iH(oOpMaIliero Ha
1HO3eMHiil MOBI [UTst BUpilIeHHs nmpodeciiHuX i 3BUYaiiHNX KOMYHIKAaTHBHHX 3aB/IaHb B YCHIH Ta MUCHhMOBIiH (hopMax — popMyBaHHS MOBICHHEBOI KOMIIETEHIIIl,
HEOOX1IHOT [T peaizallii e)eKTUBHOIO JUIOBOIO CIUIKYBAaHHS B KOHTEKCTI riio0aizallii Ta JipKUTali3amii 1 YCHilIHOro JOCSITHEHHS IIeH Y npodeciiHii
rany3, 3HaHOMCTBA i3 CBITOBHM JOCBIZIOM i JIOCATHEHHSIMU y cdepi iHGOopMamiiHIX TEXHOJOTiH Ta X BUKOPUCTAHHS Y MPAaKTUYHIA JTiSUIbHOCTI, PO3BUTOK

CaMOCTIHHOCTI, KpEaTUBHOCTI T4 HEOPAMHAPHOCTI Y MOEHAHH] 3 POPMYBaHHSIM MPOQECIifHO 3HAUYIINX MOBHUX KOMITETEHIIIH.

KoMneTeHTHOCTI BiIMOBiTHO 10 OCBITHBLOI porpamMu

Soft- skills / 3araabhi komnerenTHOCTI (3K)

Hard-skills / Cneuiaabni komnerentnocti (CK)

3K1. 3patHicTh 10 aOCTPaKTHOTO MUCIICHHS, aHANI3Y Ta CHHTE3Y.

3K4. 3paTHicTh CHiIKyBaTUCS JIep>KaBHOIO MOBOIO SIK YCHO, TaK 1 MUCHMOBO.

3K5. 3paTHicTh CHiIKyBaTUCS IHO3EMHOIO MOBOIO.

3K6. 3natHicTh BUNTHCA i OBOJIOAIBATH CyYaCHUMH 3HAHHSIMH.

3K7. 3patHicTh 10 momykKy, 00poOJeHHs Ta aHai3y iHpopMalii 3 pi3HUX JKepel.
3K8. 3maTHicTh 3aCTOCOBYBATH 3HAHHS | HABUYKHU Y TIPAKTHYHHUX CUTYAITisIX.

3K9. 3natHicTh BHKOpPHCTOBYBATH iH)OKOMYHIKaLiHI TEXHOJIOT1].
3K11.3naTHicTs npuiiMaTH OOIPYHTOBAH] PillIEHHS.

3K12.3naTHiCTh NPAIOBATH B KOMAH/I.

CK1.Po3BuBaT CaMOCTIHHICTh, KpEaTWBHICTh Ta HEOPJAMHAPHICTh Y TIOEJHAHHI 3
(dopMyBaHHAM TPO(ECiiHO 3HAYYIIUX MOBHUX KOMIIETEHI[iH, SKi BiJIIOBIiAIOTh
KBaNmiiKaliiHUM  XapaKTepHUCTHKaM — MOBHY  (JIIHTBICTHYHY), MOBJICHHEBY
(KOMYHIKaTUBHY) Ta COLIOKYJIBTYpHY (KpaiHO3HABYY Ta JIIHTBOKPaiHO3HABYY).
CK2.Po3BuBaTH BMiHHS BUKOPHUCTOBYBAaTH HABUYKH BOJIOJIHHS iHO3EMHOIO MOBOIO JJISI
YIOCKOHAJIEHHSI TPOQeciiHOI AiSIIBbHOCTI Ta MiABUIIECHHS PiBHA i1 €()eKTUBHOCTI.
CK3.DopmyBaTH 31aTHICTH KOPUCTYBATHUCH 1HO3EMHOIO MOBOIO JIJISl TOCSTHEHHSI TEBHUX
(GYHKI[IOHAIBHHUX I[iJIEH B 3aJIKHOCTI BiJ 0COOIMBOCTEH coliayibHOl Ta mpodeciitHoi
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3K13.31aTHICTh MiATH HA OCHOBI €THYHUX MipKYBaHb. B3a€EMOJIIT: BiJl CUTYyaIlii, CTaTyCy CITIBpPO3MOBHHKIB ¥ ajjpecaTa MOBH Ta iHIIUX (PaKTOpiB,
3K14.3maTHicTs peamizyBaTH CcBOI TpaBa i OOOB’S3KHM SK YiIEHA CYCIIIBCTBA, |10 CTOCYIOTHCS MParMaTyKy AiJIOBOTO CHITKYBaHHS.

CBIZIOMIIIOBATH LIHHOCTI IPOMAaIIHCHKOrO (BiIBHOIO JEMOKpaTHYHOr0) cycminbcra ta | CK4.Jlonomaratn MaiiGyTHIM crieniagictam y GopMyBaHHi 3aralbHUX KOMIIETEHTHOCTEH
€00XiHICTh HOTO CTaNOro PO3BHTKY, BEPXOBEHCTBA MPaBa, MPaB i CBOOO/ MIOJMHY i|3 METOK PO3BHTKY iXHBOI 0COOMCTOI MOTHBauil (UiHHOCTEH, ixealiB); 3MiIHIOBATH
rpoMajisiHAHA B YKpaiHi. BIICBHCHICTh CTYJICHTIB SIK KOPHCTYBauiB MOBH, a TaKOX 1XHE MO3UTUBHE CTABJICHHS 0
3K15. 3naTHicTh 30€piraTi Ta IPUMHOKYBATH MOPaJIbHi, KYJIbTypHI, HAyKOBI I[IHHOCTI | BABUEHHS 1HO3EMHOI MOBH.

i IOCATHEHHS CyCIILCTBA HA OCHOBI PO3yMiHHsI icTOpii Ta 3akoHoMipHOCTel po3BuTKy | CKS5.CHpHATH CTaHOBICHHIO KPHTHYHOTO CAaMOYCBIIOMIICHHS Ta yMiHb CIIUIKYBATHCB i
npeaMeTHOT 06acTi, 1i Micus y 3araipHiii cucTeMi 3HaHb PO IPUPOJY i CYCHIILCTBO | POOUTH BArOMHiA BHECOK Yy MIKHAPO/IHE CEPEIOBHUILIE, 0 MOCTIHHO 3MIHIOETHCS.

Ta y PO3BUTKY CYCIIJIbCTBA, TEXHIKH 1 TEXHOJIOTiH, BUKOPUCTOBYBATH Pi3HI BUAM Ta
(opMH pyXOBOi aKTHUBHOCTI JUIsl aKTUBHOTO BIiJIIOYMHKY Ta BEACHHS 370POBOTO
CIoCO0Y JKUTTSI.

Ilporpamui pesyastatu HaBuanus (IIP)
[1IP1. ®opmyBatn y CTyIeHTIB 3arajibHi KOMITETEHIIi1 (IeKIapaTHBHI 3HAHHS, BMiHHS Ta HABUYKH, BMIHHS YIUTHCS, KOMIIETEHTHICTh HABYaHHSI BIIPOIOBIK KUTTH).
I1P4. CripusitTi pO3BUTKY 311I0HOCTEH O CaMOOIIIHIOBAHHS Ta 3[JaTHOCTI O CAMOCTIHHOIO HaBYaHHS, 110 JIO3BOJIATUME CTYJICHTaM IPOJIOBXKYBAaTH OCBITY B aKaJIeMiYHOMY Ta
npodeciiHOMy cepeIoBHILI SIK i yac HaBuaHHs y 3BO, Tak 1 miciist OTpUMaHHs AUTUIOMA TIPO BUIILY OCBITY.
[TP12.CdhopmyBaTn BMiHHs 3IIHCHIOBATH €(PEKTHBHY KOMYHIKAII0, apT'yMEHTYBaTH CBOIO MO3HIII0, BUKOPUCTOBYBATH CyJacHi iH(pOpMaIliifHi Ta KOMYyHIKalilH1
TexXHoJori1 y npodeciiiniii chepi Ha 3acagax couiaibHOI BIAMOBIJATBHOCTI, IPABOBUX T4 ETUUYHUX HOPM.

OPI'AHI3ALIS HABYAHHSA

Bun OuinroBanus

®opMHu i METOAM HABYAHHS/MIMTAHHS 10 CAMOCTIiiTHOT po6oTH
3aHATTS 3a TeMy

Tema, onuc TeMH

Moayas 1

3microBuii moayJb 1. Introduction into Business English

Tema 1. Recruitment

3namu: TeKCUKO-TpaMaTHyHi SBUILA, TEPMIHOJIOTIIO Ta KOMYHIKaTUBHI MOZEII IIIOBOTO CIIUIKYBaHHS B MEXax MPOrpamMu i 00cs31, A0CTaTHHOMY ISl 3a0e31eueHHs MpodeciiHoi
B32€MO/Iii 1HO3EMHOI0 MOBOIO, BKJIFOUHO 3 OpraHi3aIi€ero O0i3HEeC-TpoIieciB, MPOBEISHHSIM 3yCTpideil, eperoBopiB i Mpe3eHTallil, a TAaKOXK MPaBUIIAMHU IIOBOTO €TUKETY Ta
cTparerisiMu e)eKTHBHOI KOMYHIKaIlii B YCHOMY 1 MMCEMHOMY MOBJICHHI;

Bmimu: Opatu aKTUBHY y4acTh y JIUCKYCisX i3 npodeciiiHo 3HAYYIIUX mpooeM, 0OTpYHTOBYBaTH BIIACHY TOYKY 30pY;
Dopmysannsa komnemenuin: 3K1, 3K4, 3K6, 3K7, 3K11

Hpozpamni pezyavmamu naguanna: I11PH1, ITIPH4, TIPH12

Pexomendosani dxcepena: 1-4

Hpaxrune VcHe onuTyBaHHS, CUTYaIliliHe 3aBJAHHS, «KPYTIIUH CTiI»

3anarra 1.1. Stages in the job application process 3aHATTA | 12 6anis Y ’ yan A » «KPY . ’
o) rox «MO3KOBHHU LITYpM», pOJIbOBA I'Ppa, HaB4YaJIbHA JUCKYC1d, TCCTYBAHHA

Hpaxrine VcHe onuTyBaHHS, CHUTYyaIliliHe 3aBIAHHS, «KKPYTIIUH CTiI»

3ausatTs 1.2. Researching yourself. Highlighting skills and experience 3aHSTTSA 2 12 GamniB Yy ’ yart A » Py . ’
o) rox «MO3KOBHUHU HITYPM», POJIbOBA I'pa, HaBUaJIbHA JJUCKYC1sd, TCCTYBaHHA




HpaxTune YcHe OnuTyBaHHS, CUTYaIliifHE 3aBIaHHs, «KPYTIAN CTiI»
3ansatTsa 1.3. Researching the market 3aHATTS 3 12 GaniB Y ’ yart A » Py . ’
b 9 S
2 rox «MO3KOBHH IITYPM», POJIOBA I'Pa, HABYAIbHA JIUCKYCIs, TECTYBAHHS
[IpakTrune . . .
Samsrra 1.4, Writing CV, sansTrs 4 12 Gais YCcHe OnUTYBaHHS, CUTYyaIliliHE 3aBAaHHS, KKPYTJIUN cTin,
’ 2 rox «MO3KOBHH IITYpM», POJIbOBA I'pa, HABYATbHA JUCKYCIisl, TECTYBaHHSI
Hpaxriane YcHE OnUTYBaHHS, CUTYyalliiHE 3aBIaHHS, «KPYTJIHMHA CTiDY
3ansrrs 1.5. Job interviews 3aHATTS 5 12 6ais Y ’ yall A » Py . ’
2 rox «MO3KOBHI HITYpM», POJIHOBA I'Pa, HABYAIbHA JUCKYCis, TECTYBaHHS
Hpakrirne YcHe onuTyBaHHS, CUTYyalliiHEe 3aBIaHHS, «KPYTIHHA CTiDY
3ansrra 1.6. Advanced interview techniques 3aHATTS 6 12 6ais Yy ’ yart A » Py . ’
2 rox «MO3KOBHI HITYpM», POJIHOBA I'Pa, HABYAIBHA JUCKYCis, TECTYBaHHS
. CawmocriiiHa . .
Mind map 12 6anie | I[Ipe3enranis, Case study
poboTta

Tema 2. Business organizations
3namu: OCHOBHI NPUHIUIIA TMCEMOBOT IIOBOi KOMYHIKaIlii aHTTiHCHKOI0 MOBOIO, CTPYKTYPY Ta CTHIIb OQI[iHNAX JHUCTIB, ENEKTPOHHUX MOBiIOMJICHB, 3a5IB, KJIFOUOBY JICKCHKY
Ta MOBHI KJIillIe, a TAKOX CIIOCOOHM TOYHOI epenadi iHpopmManii 1y BUpileHHs mpoeciifHuX i KOMyHIKaTUBHHX 3aBJlaHb;

Bmimu: Opatu aKTUBH 4acTh IHMCKYCIAX 3 npodeciiiHo 3HAYYIIAX npoOJeMm, 0OI'PYHTOBYBAaTH BJIACH TOYK 30DY;
byimu: p y y y Y p ym p PYHTOBY Yy y |97
Dopmyeanns komnemenuiii. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamui pezyrvmamu naguannsa. IIPH1, ITIPH4, TIPH12
Pexomenoosani oxcepena: 1-4
Hpaxririse YcHe onuTyBaHHS, CHUTYaIlliliHe 3aBJIaHHs, «KPYTJIAN CTil»
Banstrs 2.1. Types of business organizations 3aHATTS 7 12 6aiiB Y ’ yat A » Py X ’
9 9 9
2 rox «MO3KOBHH HITYpM», POJILOBA I'pa, HABUAIbHA JIUCKYCis, TECTYBaHHS
Mpaxirise YcHe onuTyBaHHS, CHUTYalliliHe 3aBJaHHs, «KPYTJIUN CTil»
3anstTa 2.2. Company structure 3aHATTS 8 12 GamniB Y ’ yat A » Py . ’
2 rox «MO3KOBHH HITYpM», POJIHOBA I'pa, HABUAIbHA JIUCKYCis, TECTYBaHHS
HpaxTiase VYcHe onuTyBaHHs, CHUTYyaIliiHe 3aBIaHHS, «KPYTIHHA CTIID»
3anstrs 2.3. Money matters 3aHATTS 9 12 Ganis Yy ’ yart A » Py . ’
2 rox «MO3KOBHI HITYPM», POJIbOBA I'Pa, HABYAIbHA JUCKYCIis, TECTYBaHHS
Hpaxrine YCcHe ONNTYBaHHSA, CUTYyaI[IliHE 3aBIaHHS, «KPYIJIHH CTiI»
3anstra 2.4. Corporate culture 3aasaTTa 10 12 Ganis Yy ’ yart A > KPY . ’
2 rox «MO3KOBHUH IITYpM», POJIbOBA I'pa, HABYAJIbHA JIUCKYCIs, TECTYBaHHS
HpaxTine YCcHe ONUTYBaHHSA, CUTYyaI[lliHE 3aBIaHHS, «KPYIJIHH CTiI»
Bansrrs 2.5. Workplace changes 3aHaTTsA 11 12 6anis Yy ’ yar A » Py . ’
2 rox «MO3KOBHUH IITYpM», POJIbOBA I'pa, HABYAJIbHA JUCKYCIsl, TECTYBaHHS
HpaxTirine YCcHe ONUTYBaHHS, CUTYyaI[liHE 3aBIaHHS, «KPYIJIHH CTiI»
3ansrrs 2.6. Global concerns in the business world 3aHaTTa 12 12 6aiiB Ly ’ yan A » Py . ’
2 rox «MO3KOBHH HITYpM», POJIHOBA I'pa, HABYAIbHA JUCKYCis, TECTYBaHHS




Camocriiina

The other side of modern business
pobora

12 6aniB [pesenranis, Case study

Tema 3. Meetings

3namu: TpeHIOBI TeXHOJOTIl y Oi3HEC-KOMYyHIKaIlil, BKIIIOYAlOYH IMTYYHHHA IHTENEKT, Ta KOPEKTHICTh X BUKOPHCTAaHHS B MEXaxX IMporpamMu Ta o0cs3i, JOCTAaTHbOMY IS
3a0e3mneyeHHs eeKTHBHOI KOMYHIKaTUBHOI CIIPOMOKHOCTI Ipu 00MiHi ipodeciiiHoro iHopMalliero iH03eMHOI0 MOBOIO 3 YPaxyBaHHSIM Cy4aCHUX HU(PPOBHUX IHCTPYMEHTIB AJIS
BUPILICHHS PAaKTHYHUX 3aBJIaHb Ta peajlizallii mocraBieHNX Oi3HEC-Liel B yCHOMY Ta IHCEMHOMY MOBJICHHI;

Bumimu: Opatu aKTUBHY y4acTh y JIUCKYCisIX i3 npodeciitHo 3HAYYIIIX mpooeM, 0OTpyHTOBYBaTH BIIACHY TOYKY 30pY;
Dopmysanna komnemenyin: 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamui pezyromamu naguanna. IIPH1, ITIPH4, TIPH12

Pexomenodosani dxcepena: 1-4

Hpaxriane YCcHE ONUTYBaHHS, CUTYyalliiHE 3aBIaHHS, «KPYTJIHHA CTiDY
3ansrrs 3.1. The business trip: at the airport 3aHaTTs 13 12 6ais y ’ yar A » Py ; ’
2 rox «MO3KOBUH HITYpM», pOJIbOBA I'pa, HaBUaJIbHAa ATUCKYC1A, TCCTYBaHHA
Hpaxrirne VYCHe ONUTYBaHHS, CUTYyalliiHE 3aBAaHHS, «KPYTIIUI CTiD»
3anstrsa 3.2. The business trip: at the hotel 3aHaTTa 14 12 Gais Y ’ yatt A » Py . ’
2 rox «MO3KOBHUH LITYPM», pOIb0OBa I'pa, HaBYAJIbHA TUCKYCI, TECTYBaHHS
Hpaxrine YcHe onuTyBaHHS, CUTYyalliliHEe 3aBIaHHS, «KPYTIHHA CTiDY
3ansrrsa 3.3. Types of conferences 3aHaTTa 15 12 Gais Yy ’ yart A » «KpY . ’
2 rox «MO3KOBHUH LITYPM», pOIb0OBa I'pa, HaBYAJIbHA TUCKYCIs, TECTYBaHHS
Hpaxrune VYCcHe OnUTYBaHHS, CUTYaIliifHe 3aBIaHHs, «KPYTIAH CTiI»
3ansirrs 3.4. Academic conference sansTrs 16 | 12 Ganis Y > CHTyan FAHHA, (KPYTJIHH CTUL,
2 rox «MO3KOBHUH LITYPM», pOIb0OBa I'pa, HaBYAJIbHA TUCKYCIs, TECTYBaHHS
. . . CawmocriiiHa . .
Preparing for a meeting. Writing an agenda 12 6aniB | [IpesenTaisi, Case study
poboTta

3micToBuii MoayJib 2. Business communication

Tema 1. Verbal Communication in Business

3namu: TeKCUKO-TpaMaTHyHi SIBUIIIA, TEPMIHOJIOTIIO T2 KOMYHIKaTUBHI MOJIEINI ITOBOTO CIIJIKYBaHHS B MEXKax MPOrpamu i 00cs31, J0CTaTHBOMY JJIs 3a0e3eueHHs MpodeciiHoi
B32€MO/Iii 1HO3EMHOI0 MOBOIO, BKJIFOUHO 3 OpraHi3alliero Oi3Hec-TpoIrieciB, MPOBEISHHSIM 3yCTpidei, eperoBopiB i Mpe3eHTallii, a TAaKOXK MPaBUIIAMHU IIOBOTO €TUKETY Ta
cTpaTterisiMu e)eKTHBHOI KOMYHIKaIlii B yCHOMY i ITMCEMHOMY MOBJICHHI;

Buimu: Oparu aKTHBHY y4acThb y JIUCKYCIsIX i3 npodeciiHo 3HAYYIIUX mpobem, 0OIPyHTOBYBATH BJIACHY TOUKY 30py;
Dopmysannsa komnemenuin: 3K1, 3K4, 3K6, 3K7, 3K11

Ipozpamni pesyavmamu nasuannsn: 11IPHI1, ITIPH4, IIPH12

Pexomendosani dxcepena: 1-4

IIpakTnune
3ansatTs 1.1. Professional Greetings and Introductions 3aHsTTA 1 12 GamniB
2 rom.

YcHe onuTyBaHHS, CHUTYaIlliliHE 3aBJaHHS, «KPYTJIAN CTiy,
«MO3KOBHH IITYPM», POJIbOBA I'Pa, HABYAIbHA JIUCKYCIsl, TECTYBaHHS




BansarTs 1.2. Appointing and Confirming Meetings. Meetings with

[IpakTrune

YcHe onuTyBaHHS, CHUTYaIliliHE 3aBIaHHS, «KPYTJIHHA CTiID,

3aHATTS 2 12 Gamni o .
partners/colleagues 2 rox «MO3KOBHIA IITYPM», POJIOBA I'Pa, HABYAIBHA JUCKYCIs, TECTYBAHHS
. . - . .| IIpakTuune . oo
3anarrs 1.3. Business meetings and negotiations. Making Small Talk in SAHSTTS 3 12 Gais YcHe onuTyBaHHS, CUTYyalliiHE 3aBAaHHS, «KPYTJIHHA CTLD»,
Business Contexts. Delegating tasks. Talking about changes at work. 2 ron «MO3KOBHIA IITYPM», POJIbOBA T'Pa, HABYAIbHA IUCKYCIsl, TECTYBAHHS
. . . [IpakTrune . oo
3anarra 1.4. Conducting Product Presentations. Presenting your company sarsrTs 4 12 Gaxie VYcHe onuTyBaHHs, CUTYyallliHE 3aBAAHHA, «KPYTJIMHA CTLD»,
or product. Talking about facts and figures. 2 rox «MO3KOBHH IITYPM», POJIbOBA I'Ppa, HaBYaJIbHA AUCKYCis, TECTYBaHHS
Hpakrirane YcHe onuTyBaHHS, CUTYyalliiHEe 3aBIaHHS, «KPYTIHHA CT1DY
Zansrra 1.5. Cross-Cultural Communication in Marketing 3aHATTA 5 12 6ais Y ’ yart A » «KpY . ’
2 ro «MO3KOBHIA IITYPM», pOJIbOBA T'pa, HABYAIbHA JUCKYCIsl, TECTYBaHHS
Hpakrirane YcHe onuTyBaHHS, CUTYyalliliHE 3aBJaHHS, «KPYTIHH CTiD
3ansarrsa 1.6. Telephone and Video Call Etiquette. Emphasizing opinion 3aHATTA 6 12 6anis %4 » CHIyan A > «KPYIHH CTUD,
2 ro «MO3KOBHIA IITYPM», pOJIbOBA T'pa, HABYAIbHA JUCKYCisl, TECTYBaHHS
: : Camocriiina . .
Soft skills: Product Storytelling poGoTa 12 6aniB  |IIpesentauis, Case study

Tema 2. Written Communication in Business

3Hamu’ OCHOBHI IPUHIIUIIN MMACEMOBOI J1JIOBO1 KOMYHIKaIlii aHTTiHChKOI0 MOBOIO, CTPYKTYPY Ta CTHIIb O(illiHHUX JIMCTIB, EIEKTPOHHUX MOBITIOMIICHB, 325B, KIIFOUOBY JICKCHKY
Ta MOBHI KJIillIe, a TAKOX CIIOCOOM TOYHOI epenayi iHpopmalii s BUpileHHs mpodeciifiHuX i KOMyHIKATUBHUX 3aB/IaHb;

Bumimu: Opatu aKTUBHY y4acTh y TUCKYCisIX i3 npodeciitHo 3HAYYIIUX mpooIeM, 00TpYHTOBYBaTH BIIACHY TOYKY 30py;
Dopmysanna komnemenuiii. 3K1, 3K4, 3K6, 3K7, 3K11
Ipozpamui pezyavmamu naguannsa. I11IPHL, ITIPH4, TIPH12
Pexomenooeani oxcepena: 1-4
Hpakriraxe YcHe onuTyBaHHS, CUTYaIliiHE 3aBIAHHS, «KPYTJIHMA CTiDY
3ansirrs 2.1. Professional Business Correspondence: Tone and Style sansTTs 7 12 Ganis [YBATIA, CHTYall AT, CKPYTIMH CTULD,
2 rox «MO3KOBHH IITYPM», POJIOBA I'pa, HABYAIbHA IUCKYCisl, TECTYBaHHS
Sanusrrs 2.2. Cautious writing. Grammar (Morphology. Agreement of TpaKTime
subject and verb. Word order. Main types of sentences in formal English). 3EH$ITTSI 3 12 Gazis VYCHe ONUTYBaHHS, CUTYyAIliiHE 3aBAaHHS, «KPYTIIUI CTLD),
Academic Vocabulary (New lexical tendencies in formal/ academic 2 ro «MO3KOBHH IITYpM», POJIbOBA I'Ppa, HABUAIIbHA JAUCKYCIisl, TECTYBaHHS
English.). o
3anarrsa 2.3. Formal letters: main features and structure (Formal letter
L . [IpakTnune . . .
writing. Letter structure. Letter format). Main types of formal letters ARSI O 12 Gais YcHe onuTyBaHHS, CUTYaIliiHE 3aBIaHHS, «KPYTJIHA CTLID»,
(Motivation letter. Cover letter. Letter of invitation. Letter of apology. P «MO3KOBHH IITYPM», POJIbOBA I'Pa, HABYAIbHA JUCKYCIisl, TECTYBaHHS
Recommendation letter). o
. . . . IIpakTrune . -
Bansarts 2.4. Electronic messages (Main features of e-mail English. sansTrs 10 12 Gais YcHe onuTyBaHHS, CUTYalliiHE 3aBIAHHS, «KPYTJIHA CTLID»,

Introducing and final terms of courtesy).

2 rop.

«MO3KOBHUH IITYpMY», POJIbOBA I'pa, HABYAJIbHA JUCKYCIsl, TECTYBaHHS




IIpakTrune . .
.. . . . YcHe onuTyBaHHS, CUTYaIliiHE 3aBIaHHS, «KPYTJIHA CTLD»,
3ansrrs 2.5. Editing and Proofreading Business Texts 3amaTTs 11 12 GaiiB LY yat A by .
2 rox «MO3KOBHH HITYpM», POJIHOBA I'pa, HABYAIbHA JUCKYCis, TECTYBaHHS
Hpakrirne YcHe onuTyBaHHS, CUTYyalliiHEe 3aBIaHHS, «KPYTIHHA CTiDY
3ansarrs 2.6. Review of Written Communication Best Practices 3aHATTS 12 12 GauniB Y ’ yan A » «KPY . ’
2 rox «MO3KOBHI HITYpM», POJIHOBA I'Pa, HABYAIBHA JUCKYCis, TECTYBaHHS
" Camocriitaa . .
Writing a report poboTa 12 6anis | IIpesenTaris, Case study

Tema 3. Trending technology in Business Communication

3namu’ TPEHIOBI TeXHOJOTIl y Oi3HEC-KOMYHIKaIlil, BKIIIOYAIOYH MTYYHHH IHTENEKT, Ta KOPEKTHICTh X BUKOPHCTAaHHS B MEXaX IMporpamMu Ta o0cCs3i, JOCTAaTHbOMY IS
3a0e3nedeHHs e()eKTHBHOI KOMYHIKATHBHOI CIIPOMOYKHOCTI pH 0OMiHi mipodeciitHoro iH(GopMaIliero iHO3eMHOIO MOBOTO 3 YPaxyBaHHSM Cy4acHHX MHU(PPOBUX IHCTPYMEHTIB IS
BUPIIICHHS IPaKTHYHHX 3aBJIaHb Ta peajizallii mocraBieHuxX Oi3Hec-IiIeld B yCHOMY Ta THCEMHOMY MOBJICHHI,

Bwmimu: Oparu aKTUBHY y4acThb y JUCKYCIsIX i3 npodeciiHo 3HAYYLIUX mpobiem, OOIpyHTOBYBaTH BJIACHY TOYKY 30pY;
Dopmysanna komnemenuiii. 3K1, 3K4, 3K6, 3K7, 3K11

Ilpozpamni pesynomamu nasuannsn. [1IPH1, ITIPH4, TIPH12

Pexomenoosani dncepena: 1-4

[IpakTrune . .
. L . . YcHe onuTyBaHHS, CUTYyalllliHE 3aBAAaHHS, «KPYIJIUH CTII»
3ansrrs 3.1. Introduction to Al Technologies in Business 3aHaTTs 13 12 faniB Y ’ yat A » Py X ’
b 9 9
2 rox «MO3KOBHH HITYpM», POJIHOBA I'pa, HABYAIbHA JUCKYCis, TECTYBaHHS
Hpaxrune YcHe onuTyBaHHS, CUTYyalliliHEe 3aBIaHHS, «KPYTJIMHA CTiDY
3ansrra 3.2. Implementing Al Technologies for Operational Efficiency 3aHaTTa 14 12 Gais Yy ’ yart A » Py . ’
2 ron «MO3KOBHUH MITYPM», POJIHOBA TPa, HABYAJIbHA JUCKYCisl, TECTYBaHHS
Hpakcrie VYcHe onuTyBaHHA, CUTYyalliliHE 3aBAAaHH], «KPYIJIMH CTiID»
3anstrrs 3.3. Al for Strategic Decision Making and Business Growth samsrra 15 | 12 Gauis LYBAHIL, CHTYall FAHIDL, CKPYTIIIH CTUL,
2 ron «MO3KOBHUH MITYpPM», POJIHOBA TPa, HABYAJIbHA JUCKYCisl, TECTYBaHHS
Tpaxriane YcHe onuTyBaHHS, CUTYaIliiHE 3aBIAHHS, «KPYTJIHHA CTiDY
3anstrsa 3.4. Future Trends in Marketing Communication 3aHATTS 16 12 GainiB Y ’ yan A > Py . ’
2 ron «MO3KOBHH HITYpM», POJIHOBA I'pa, HaBYAIbHA JUCKYCis, TECTYBaHHS
CamocriitHa . .
Chatbot Role-Play 12 6anie  |IIpe3enTaris, Case study
poboTta

MATEPIAJIBHO -TEXHIYHE 3ABE3NIEYEHHA N CHUIIJITHU

Jlist IpaKTUYHUX 3aHATh BUKOPUCTOBYEThCA Jabopatopist Ne 405, 6aratodyHKIIOHAIbHA MYJIbTUMEIIHHA MOBHA JIa0OpaTopisi, OCHaIIeHa 00IaJHaHHSIM 1
MIPOrpaMHUM 3a0€3MEeYEHHSIM OCTAaHHHOT'O MOKOJIIHHS, 1110 CTIPUsIE€ SIKICHOMY BUKOHAHHIO 3aBJlaHb HaBYaJIbHOI TUCIUILIIHU «Jl1JI0Ba 1HO3€MHA MOBa.
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IHOJIITUKA KYPCY («IIPABUJIA I'PN»)

e Kypc nepenbagae pobOTy B mapi, KOMaH/I.

o (CepemoBHILE B ayJUTOPIii € APYKHIM, TBOPUYUM, BIAKPUTHM 0 KOHCTPYKTUBHOI KPUTHKH.
o (OcCBO€HHS TUCIUILTIHY Niepeadadae 000B’SI3KOBE Bi/IBiIyBaHHS MMPAKTUIHUX 3aHATh.

e VYci 3aBaaHH, Niepea0daueHi MporpaMor0, MaroTh OyTH BUKOHAHI Y BCTAHOBJICHUH TEPMiH.

e CTy/eHT, IKAH CITI3HUBCS, BBAXKAETHCS TAKUM, 1110 MIPOIYCTUB 3aHATTS 3 HEITOBAYKHOT IPUUMHY 3 BUCTaBIIeHHM () OaiB 3a 3aHATTS, 1 IPU LIbOMY Ma€ IpaBo OyTH
MIPUCYTHIM Ha 3aHSATTI.

e 3a mopyuleHHs AUCIMILTIHU CTYJIeHT oTpuMye () OaiB.

KPUTEPII TA METO/IM OLIITHIOBAHHSI

YMOBOIO OMYCKY A0 MiACYMKOBOTO KOHTPOJIO € OOOB’S3KOBE Bi/IBiMyBaHHS NMPAKTUYHUX 3aHATh | BUKOHAHHS 3aB/aHb, SIKi mependadeHi CTPYKTYpOIO OCBITHBOTO
KOMIIOHEHTY «JlioBa iHO3eMHa MoBay . [lo 371a4i ek3aMeHy He JOMYCKalOThCsI CTYACHTH, SIKi He BUKOHAIN BCiX BUMOT TIOTOYHOT0/pyO1>KHOTO KOHTPOJIIO 33 POrPaMoI0 Kypey i
MaloTh HE3aJ[OBUTRHUI piBEHBb BiJBiAyBaHHS NPaKTUYHUX 3aHATH. [Ipym 1IbOMYy BHKIANa4 B €K3aMEHAIlIHO-3aJIIKOBIH BiIOMOCTI pOOWTH 3amuc «He JomymieHwin» Jlms
MepecKIaalHs iCIIUTY CTYJCHTAMH TOTYETHCS BiJNIOBIHUN MpOrpaMHUil MaTepiai. Sk MPaBHJIO, CK3aMEH CKIIA/IA€ThCs CaMe TOMY BUKJIAJady, sSKHid € KepIBHUKOM 3aHsTh B
rpymi. 3aBinyBay kadenpu 3a ysrompkeHHsM 3 aupexropom HHII moxke mpusnadarn s MPUAMAHHS CK3aMCHY iHIIoro BUKIaAaya kadenpu. Yac mepesmaui 3a3majeriib
Y3TOJUKYEThCS (3a 2 THOKHI) 3 KeplBHHKOM 3aHATTA 1 AekaHaToM. JIIKBifaLis CTyA€HTaMH aKaIeMiqHOT 3a6oprOBaH00T1 MPOBOIUTACS /IO MOYATKY HOBOTO CEMECTDY .

O1iHIOBaHHS CTYIEHTIB 3IIHCHIOETHCS 32 HAKONMM4yBaJbHOIO 100-0anbHOIO CHCTEMOIO 1 CKIAJA€ThCS 13 IBOX OCHOBHHUX OLIHKOBHMX OJIOKIB 1 pO3HOAUISETHCS B MEBHUX

nporopitisix 60 (baru Hanpayvosanui niod yac suguents OUCYUNIIHU — NOMOYHUL KOHMPoab), 40 (nidcymrose oyinw8ants — 3aniK/ eK3ameH).

DPopmu Buau nHaByaabHoi podoTu OuinoBanua
KOHTPOJIIO
MOTOYHUM o Bi/IBilyBaHHS NPAaKTUYHHX 3aHATh | BUKOHAHHS 3aBJIaHb 36 Gauis
KOHTPOJIb
e CamocriliHa poboTa 24 6amun
IMIACYMKOBE | 3ajyix/Iciur npoxoauTh y NHCBMOBIiH Gopmi.
OULIHIOBAHH 40 Gais
|
3anix/Icnum




JlonaTkoBa oninka

Buau HaByajbHOI po0oTH

OuinroBanns

-100 % BigBiAyBaHHS MPAKTUIHUX 3aHSITH

1 Gan

-y4acTh y CTYJIEHTCHKIH OJiMITiali 3 aHTIiHChKOI MOBHU

3a pinleHHsAM KepiBHUKA 3aHATTS

-y4acTh y HAyKOBO-JIOCIiHI# po0oTi ( HanMcaHHs T€3)

3a pimeHHsIM KepiBHUKA 3aHATTS

MakcuManbHa KiIIbKICTh TOJATKOBUX 0aiB, sSIKi MOXKYTh OYTH 3apaxoBaHi 3100yBauy ocBitd — 1-5 Oaiis.

MIJICYMKOBA OLIHKA 3A JUCHUILIIHY

oaJm

Kpurepii oninroBanus

Ouinka /3anuc 6
PiBeHb KOMNETEHTHOCTI ex3ameHayiunil
gioomocmi

90-100

CryneHT IeMOHCTpyEe TOBHI W MilHI 3HAHHS HABYANFHOTO Martepiasy B 0OCs3i, IO
BiJNOBiZIae poOOYi Tporpami MUCHWIUTIHK, TPABUIBHO W OOTPYHTOBAaHO TNpUIMaE
HEOOXiHI PillICHHS B PI3HUX HECTAHJAPTHHUX CUTYAaIIisIX.

Bwie peanizyBatu TeopeTHYHI OJIOXKEHHS TUCIIUILUTIHA B MIPAKTHIHUX
pO3paxyHKax, aHaJII3yBaTH Ta CIIBCTABJISITH JaHi 00’ €KTIB AisUTbHOCTI (DaxiBIl HA OCHOBI
HaOyTHX 3 JaHOI Ta CYMIKHUX IUCIMILTIH 3HAHb T4 YMiHb.

3Hae cydacHi TEXHOJIOTIi Ta METOIM PO3PaXyHKIB 3 JaHO! AUCIHILTIHA. 3a 4ac HaBYaHHS
TIpH TIPOBEJEHHI MPAKTUYHUX 3aHATH, MPW BUKOHAHHI iHIUBIAYaIbHUX / KOHTPOJBHUX
3aBJaHb MPOSBUB BMIiHHS CAaMOCTIHHO BHpIIIyBaTH IIOCTaBJICHI 3aBIAHHSA, AKTHBHO
BKJIFOYATHUCh B JUCKYCii, MOXKE BiJICTOIOBATH BIIACHY TO3WIIII0 B MTUTAHHSAX Ta PIIICHHSX,
mo po3risAarThea. 3MmeHmeHHS 100-0anbHOI OmIHKM MOXe OyTH TIOB’s3aHe 3
HEJIOCTAaTHIM PO3KPHUTTSIM THTaHb, II0 CTOCYETHCS NUCIHUILTIHHM, KA BHBYAETHCS, alle
BUXOJIUTh 32 PaMKH 00’eMy Marepiany, nepeadaueHoro poOodor mHporpamoro, ado
CTYZACHT IPOSIBIIIE HEBIEBHEHICTh B TUIyMadeHH1 TEOPETUYHMX MOJIOXKEHb YN CKJIaTHUX
MPAKTUYHUX 3aBJIaHb.

Bucoxmnii

[ToBHicTIO 3a0e3neuye BUMOTH 1O 3HaHb,
YMiHb 1 HABUYOK, L0 BHKIAJACHI B poOOUil
IporpaMi JAUCIUILTIHKA. BracHi mpomo3utii
CTyJCHTa B  OIlIHKaX 1  BUPIIICHHI
MPAKTHYHUX 3a]1a4 IiJBHIYE HOro BMIiHHS Bigminuo /
BUKOPHMCTOBYBATH 3HAHHS, SIKi BiH OTPUMAaB 3apaxoBano (A)
IIPY BHBYEHI IHIIUX IUCIHIDIIH, 8 TaKOX
3HaHHs, HaOyTi Tpu  caMoOCTiiHOMY
noriu0JICHOMY  BHMBYEHI  MMHTaHb, IO
BIHOCATHCSA bi (s} JUCIUILIIHY, sKa
BUBYAETLCS.

82-89

CryIeHT IEMOHCTPYE TapHi 3HAHHS, T0Ope BOJIOJIIE€ MaTepiaioM, 10 BiJOBigae poOoUiii
mporpamMi AWCUWIUTIHA, POOWTH HAa IX OCHOBI aHalli3 MOXIIMBUX CHTYyallil Ta BMi€
3aCTOCOBYBATH TEOPETHYHI MOJIOKEHHS MTPH BUPILICHH] NPAKTHYHUX 337124, ajle IOMyCKae
OKpeMi HeTOYHOCTi. BMie caMOCTIifHO BHITPaBISATH JOMYIIEHI TOMWIKH, KUTBKICTh SIKUX €
HE3HAYHOIO.

3a yac HaBYaHHS NPH MPOBEACHHI NPaKTUYHUX 3aHSATh, P BUKOHAHHI 1HAWBIAYaJIbHUX /
KOHTPOJIbHUX 3aBJ[aHb Ta MOSCHEHHI NPUIHATUX PIillIeHb, A€ BAYEPITHI TOSCHEHHSL.

JocraTHiii

3abe3mneuye CTYIICHTY caMocCTiliHe
BUDILICHHS! OCHOBHUX MPAaKTHYHHUX 33724 B Hobpe /
yMOBax, KOJM BHUXiIHI JaHi B HHUX 3apaxosano (B)
3MIHIOIOTHCS TIOPIBHSHO 3 MPUKJIAJaMH, IO
PO3IIISIHYTI TIPW BUBUYEHI JTUCITUTUTIHH.

75-81

CryzeHT B 3arajbHOMY J100pe BOJIOZIE€ MaTepiajoM, 3HA€E OCHOBHI MOJIOKEHHS MaTepiaiy,
IO BiAMOBizae poOOUiil mporpaMi JUCHUILTIHE, POOUTH HA iX OCHOBI aHai3 MOXJIMBHX
CUTyalili Ta BMi€ 3aCTOCOBYBaTH IPH BHPIIIEHHI TUMOBHUX NPaKTUYHHUX 3aBIaHb, alle
JIOITYCKAaE OKpeMi HeTOUHOCTI. BMi€ MOsSICHUTH OCHOBHI TOJI0KESHHS BUKOHAHUX 3aBJaHb Ta
JIaTy MTPaBUJIBbHI BIJIIOBI/I IPY 3MiHI pe3yJIbTaTy MPH 3a1aHiil 3MiHI BUXIJHUX TTapaMeTpiB.
[ToMunkw y BiAMoBiAsX/ pillIeHHIX/ pO3paxyHKax HEe € CACTEMHUMHU. 3HA€ XapaKTePHUCTUKU
OCHOBHHX TOJIOXKEHb, 1[0 MaIOTh BU3HAYAILHE 3HAYCHHS TP MPOBEJICHHI TNPAKTHYHHUX

JocraTHii

Konkpernuii  piBeHb, 32  BHBYCHHUM
MaTepiagom pobouoi porpamu
JUCLUILIIHHA.

JlonaTkoBl MUTaHHS NP0  MOXKIHUBICTh
BHUKOPHUCTAHHS TEOPETHYHHX TTOJIOKEHb IS
MPAKTUYHOTO BHUKOPHCTAHHS BUKJIHKAIOTh

Hobpe /
3apaxosano (C)




3aHSTh, IPH BUKOHAHHI 1HIMBIAyaJIbHNX / KOHTPOJIEHHX 3aBJIaHb TA NOSCHEHHI IPUIHATHX | yTPYIHEHHS.
pillIcHb, B MEXKaX JHUCIMILTIHH, 10 BUBYAETHCS.
CtyZneHT 3acBOiB OCHOBHUI TEOPETHYHHNA MaTepiai, nepegdadeHuii podovoro mporpamMoro
JTMCIMILTIHY, Ta PO3YyMi€ MMOCTAHOBY CTAaHJAPTHUX MPAKTHYHMX 3aBJaHb, Mae mpomnosuiii | CepemHiii
64-74 IOA0 HANMpPAMKY X BHUpilieHb. Po3yMie OCHOBHI MOJIOKEHHA, IO € BU3HAYaJbHUMHU B|3abe3nedye AOCTaTHHO HAIiHWN piBEHb 3a10BiBHO /
Kypci, MO>Ke BUPILYBaTH MOJiOHI 3aBJaHHS THM, IO PO3IJISLIANUCH 3 BHKJIAAAYeM, aJie | BiATBOPEHHS OCHOBHHUX MOJIOKEHb 3apaxosano (D)
JOITyCKA€ 3HAYHY KUIBKICTh HETOYHOCTEH 1 IrpyOMX MOMWIIOK, SKI MOXKE yCyBaTH 3a | IMCITUILTIHH.
JOTIOMOTOI0 BHKJIa/1ada.
CTyneHT Mae NEBHI 3HaHHA, NepeadadeHi B poOOdii mporpami AMCHUILTIHH, BOJIOIIE
OCHOBHHMH TIOJIOKEHHSMH, 110 BUBYAIOTHCS HA PiBHI, SIKUH BU3HAYAETHCS K MiHIMAJIbHO Cepenniii
JIOMyCTUMHH. 3 BUKOPHCTAHHSIM OCHOBHHX TEOPETHYHHX MOJOXKEHb, CTYIEHT 3 peamt . .
. . € MIHIMATBHO JOMYCTUMHM Y  BCIX 3a10BUIBHO /
60-63 TPYAHOLIAMH TOSICHIOE TIpaBWJIa BUPILICHHS NPAaKTUUYHUX 3aBJaHb JUCLUILTIHH. .
. . CKJIQJIOBUX  HAaBYAJIBHOI  IporpamMu 3 3apaxosano (E)
BukoHanHsi mnpakTMYHMX / iHIUBiAyadbHUX / KOHTPOJBHUX 3aBAaHb 3HAYHO R
(hopmanizoBaHo: € BIAIOBIAHICTD aITOPUTMY, aJie BiACYTHE IINOOKE PO3YMiHHS pOOOTH Ta '
B3a€MO3B’SI3KIB 3 IHIMHMH JUCIUTIIIHAMH.
CTy/IeHT MO3Ke BiATBOPHUTH OKpEMi (pparMeHTH 3 Kypcy. [ — HesazosinbHo 3
HesBaxaroun Ha Te, 0 IPOTpaMy HaBYaJIbHOI JUCIUILTIHU CTYACHT BUKOHAB, ITPAIIOBAB . N MOAITHBICTIO
. N . A . . . . He 3abe3meuye mnpakTH4yHOI peaiizalii | TOBTOPHOTO CKIIaIaHHS)
35-59 BiH MAacWBHO, HOTO BIINOBIAI MiJ Yac MPaKTUYHUX POOIT B OLNBLIOCTI € HEBIpHUMH, |
o1 3amad, 1wo QopmyroThes mnpu Busdewi | / He 3apaxosano (FX) B
HCOOIPYHTOBAHMMH. . . . . JHUCHUILIIHY. 3A71IKOBY KHUJICKY He
LlinicHicTh pO3yMiHHS MaTepiaiy 3 JUCLHIUIIHY y CTyJICHTa BiJICyTHI. npocmasisicmucs
He3zanoBinbHo 3
. " . . . He3zanosinbHuit ’
CTyIeHT OBHICTIO HE BUKOHAB BUMOT p0o00YO0T MporpamMu HaB4anbHOI Aucuuruiing. HMoro . . . 0608’ A3KOBHM
1-34 3HaHHs Ha MMiJICYMKOBHX €Talax HaBYaHHS € pparMeHTapHUMHU Crynenr e [T OTOBJICHITH 710 | IOBTOPHHM BUBYCHIAM /
Ay p P : camocTiiiHoro  BupimeHHs 3agad, ski| He ponymennii (F) B

CTyZneHT He ZOMyLIEHUH 10 3/1a4i eK3aMeHY/3aliKy.

OKPECJIIOE METa Ta 3aBJIaHHS JTUCIUILIIHA

3a1iK08Y KHUMNCKY He
NPOCMABIISIEMbCS




